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This is the Chair’s Statement for the Nuffield Health Pension & Life Assurance 

Scheme covering the period 1 April 2023 to 31 March 2024. 

As the Chair of the Trustee, I provide you with a yearly Statement which explains what steps 

have been taken by the Trustee, with help from our professional advisers, to meet the 

governance standards. The law sets out what information has to be included in my Statement 

and this is designed to help members achieve a good outcome from their pension savings. 

The Scheme is a hybrid pension arrangement, and the Final Salary Section closed on 31 May 

2007 and a new Money Purchase Section was opened on 1 June 2007 for the members who 

were active at that date. The Scheme is not used as a Qualifying Scheme for auto enrolment 

purposes. 

The Money Purchase funds now held in the Scheme relate to benefits in respect of Money 

Purchase benefits and Additional Voluntary Contributions (“AVCs”). The total value of these 

funds as at 31 March 2024 is £39,602,986.   

This statement covers the following: 

• Net returns, asset allocation, member borne charges and transaction costs; 

• Processing core financial transactions; 

• Value for members; and 

• Trustee knowledge and understanding 

Governance and Queries 

The Trustee is committed to having high governance standards and meets regularly to 

monitor the controls and processes in place in connection with the Scheme’s investments 

and administration. 

I welcome this opportunity to explain what the Trustee does to help ensure the Scheme is 

run as effectively as it can be. If you have any questions about anything that is set out below, 

or any suggestions about what can be improved, please do contact the Trustee C/O XPS 

Administration, 1 Colemore Row, Birmingham, B3 2BJ. 

I, Mike Weston, am signing this Statement as the Chair of the Trustee of the Scheme.   

01 Introduction 

£39.6m 
Total defined 
contribution funds 
in the Scheme. 
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02.01 The default investment option 

The Trustee has established a default arrangement known as the ‘Nuffield Lifestyle Default 

Option’ for members who do not choose to invest their DC fund in a specific way. The funds 

within the default arrangement are chosen to reduce the impact of large investment falls or 

market crashes, aiming to provide a smoother investment experience, while at the same time 

aiming to grow at a rate higher than inflation over the longer term. 

The default arrangement invests in a pre-determined investment strategy, which gradually 

moves member assets across four blended funds (the Long-Term Growth Fund, Stable 

Growth Fund, Cautious Growth Fund and Retirement Focus (Cash) Fund) over the time, to 

the member's chosen retirement date. As the member’s retirement date approaches, the 

asset mix aims to protect the value of the member’s retirement pot to a greater extent. 

As at 31 March 2024, by the time members have reached their chosen retirement date they 

will be fully invested in the Retirement Focus (Cash) Fund. This Fund invests 100% in a cash 

fund and is focused on capital preservation suited to those wishing to take a lump-sum upon 

retirement.  

02.02 Reviewing the default investment arrangement  

The Trustee is expected to review the investment strategy and objectives of the default 

investment option at least every three years. The Trustee regularly monitors the investment 

performance and considers how members are accessing their benefits, when assessing the 

default investment option. 

The Trustee receives quarterly information on the performance of the funds underlying the 

default arrangement and the self-select options, from the investment manager. This is 

reviewed at each Trustee meeting, and the Trustee has delegated the day-to-day decision 

making to its fiduciary manager, Schroders.  

The last formal investment strategy review (including the default investment option) was 

concluded on 23rd August 2023. At the Trustee’s meeting the Trustee was provided with a 

report detailing a review of the default arrangement and wider investment range by 

Schroders, the Scheme’s Investment Adviser. The review considered the needs of the Scheme 

membership, aiming to ensure that the arrangement remained appropriate, including 

looking at where members have chosen to invest. The characteristics of members who use 

the Nuffield Lifestyle Default Option, the range and value of the funds on offer to members 

was also considered. 

The following changes to the Default Option were proposed in the strategy review and 

accepted by the Trustee: 

• To increase the risk profile of the Default Option, mainly to be achieved through 

increasing exposure to equities. 

• To reduce sensitivity of the Default Option to interest rate changes for members 

closer to retirement. 

• To Replace the existing Ethical fund with the BlackRock ACS World ESG Equity 

Tracker. 

• To introduce an Islamic equity fund to the self-select range. 

 

The confirmed change, to increase the risk profile, was suggested, as the forward-looking 

investment returns expectations for the Default Option had not been as strong as they had 

02 Default Investment 
Strategy 

Statement of 

Investment 

Principles 

(SIP) 

A copy of the SIP, 
which sets out the 
objectives for the 
Scheme’s investment 
strategy, can be 
found in Appendix B 
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been historically. Increasing equity exposure means inflation-linked targets remain 

achievable. This change was made with younger members in mind, who may have a higher 

appetite for risk. 

The agreement to reduce the sensitivity to interest rate changes was made to account for an 

expectation of higher levels of volatility in interest rates in the future, which would affect 

members who are closer to retirement.    

All of these changes are currently in the process of being implemented and will be reported 

on fully in the next annual chair statement.   

Default Investment Strategy Continued 
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03.01 Net Returns 

Changes to legislation introduced in October 2021 require trustees of relevant occupational 

pension schemes to report on the net investment returns for the default arrangement(s) and 

for each fund in which scheme members are invested during the scheme year.  

Net investment returns refer to the returns on funds after the deduction of all transaction 

costs and charges and including them in this statement is intended to help members 

understand how their investments are performing. The Trustee has taken account of statutory 

guidance when preparing this section of the Statement. 

03.02 Fund Performance 

Schroders provides the Trustee with quarterly investment performance information to 

monitor the investments, which the Trustee reviews and challenges in Trustee meetings. The 

Trustee raises performance questions directly with Schroders.  

This table shows how the Nuffield Lifestyle Default Option has performed for members over 

the last one and five years (annualised) to 31 March 2024: 

 5 years  
(2019-2024) 

1 year  

(2024) 

Lifestyle Default Option %pa % 

Age 25 6.6 15.9 

Age 45 5.6 13.3 

Age 55 4.4 11.4 
   

Source: Schroders Governance Statement 31 March 2024. Figures are net of fees (Ongoing Charges Figure and 

Transaction Costs). 

03.03 Self-select Funds 

The fund performance for the range of Self-select funds is shown below for the past 5 years 

(annualised) and the last Scheme Year to 31 March 2024: 

 5 years  
(2019-2024) 

1 year  
(2024) 

Self-Select Funds %pa % 

Nuffield Long Term Growth  6.60 15.90 

Nuffield Stable Growth  5.60 13.30 

Nuffield Cautious Growth  4.40 5.30 

Nuffield Global Equity  12.30 25.10 

Nuffield Ethical Global Equity  13.60 23.30 

Nuffield Corporate Bond Fund  -0.60 6.70 

Nuffield Long Gilt Fund  -9.00 -6.10 

Nuffield Index-Linked Gilt Fund -7.00 -8.00 

Nuffield Cash Fund 1.40 4.90 

AVC Funds   

Clerical Medical With Profits** 4.00 8.00 

Clerical Medical Adventurous 

Pension 

6.36 14.30 

Clerical Medical Balanced Pension 3.37 8.60 

Clerical Medical Cash 1.07 4.10 

Clerical Medical Cautious 1.70 5.30 

03 Net returns, charges and 
transaction costs 

Members may self-

select their 

investment strategy, 

investing in any of 

these funds in 

whatever 

proportions they 

choose 
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Clerical Medical European 8.86 14.00 

Clerical Medical Halifax 0.00 0.00 

Clerical Medical Japanese 8.59 27.10 

Clerical Medical North American* 14.41 25.70 

Clerical Medical Non-Equity -0.02 4.30 

Clerical Medical Retirement 

Protection* 

-10.13 1.70 

Clerical Medical UK Growth* 3.49 16.80 

Clerical Medical UK Property Pen* 0.94 3.50 
   

Source: Schroders Governance Statement 31 March 2024. Figures are net of fees (Ongoing Charges Figure and 

Transaction Costs) / Clerical Medical at 31 March 2024. *Information as at 31/06/2024. ***Information as at 

31/12/2023 (we have requested more up to date information from the provider). 

03.04 Investment Manager Charges 

The Trustee has selected a range of funds which they believe to be appropriate for members 

of the Scheme. The funds are managed by Schroders and held by Mobius Life (“Mobius”), 

the Scheme’s investment platform provider.  

I am required to explain the charges and transaction costs (i.e. the cost of buying and selling 

investments in the DC elements of the Scheme) which are paid by members rather than the 

Nuffield Health (UK) Limited (“the Company”). All administration charges (except AVCs), for 

example the costs of XPS, other external advisers and general Trustee costs are met through 

expense contributions paid by the Company. The Scheme’s members meet costs relating to 

investment management which are payable in accordance with investment management 

agreements entered into by the Trustee after receiving investment advice. The charges differ 

between the investment funds that are available. 

Members may select their own investment strategy, investing in any of these funds in 

whatever proportions they choose. They also have the option of selecting the Nuffield 

Lifestyle Default Option.  

The charges and transaction costs across all funds available to members during the Scheme 

year were: 

 

 Total Expense Ratio Transaction Costs 

Fund Name % % 

Default Investment Option   

Nuffield Lifestyle Default 

Option 

0.41-0.64 0.00-0.16 

Self-select Funds   

Nuffield Global Equity Fund 0.38 0.09 

Nuffield Ethical Global Equity 

Fund 

0.60 0.00 

Nuffield Corporate Bond 

Fund 

0.34 0.00 

Nuffield Long Gilt Fund 0.34 0.00 

Nuffield Index-Linked Gilt 

Fund 

0.33 0.04 

Nuffield Cash Fund 0.40 0.03 

Net Returns, charges and transaction costs 
Continued 

Commented [IJ1]: Except the AVCs? 
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Nuffield Retirement Focus 

Fund (Annuity) 

0.39 0.00 

Nuffield Retirement Focus 

Fund (Investment into 

Retirement)  

0.57 0.07 

Clerical Medical With Profits 1.00 0.25 

Clerical Medical Adventurous 

Pension 

0.70 0.20 

Clerical Medical Balanced 

Pension 

0.70 0.25 

Clerical Medical Cash 0.70 0.01 

Clerical Medical Cautious 0.70 0.24 

Clerical Medical European 0.70 0.10 

Clerical Medical Halifax 0.70 0.00 

Clerical Medical Japanese 0.70 0.00 

Clerical Medical North 

American 

0.70 0.00 

Clerical Medical Non-Equity 0.70 0.12 

Clerical Medical Retirement 

Protection 

0.70 0.11 

Clerical Medical UK Growth 0.70 0.27 

Clerical Medical UK Property 

Pen 

0.70 0.00 

Source: Schroders Governance Statement 31 March 2024 / Clerical Medical 31 March 2024. 

 

The Trustee compares the performance and charges of the DC Section on quarterly basis to 

make sure they remain competitive. The Trustee is satisfied with these.   

 

03.05 Asset allocation disclosure requirements 

The new 2023 regulations require trustees of relevant occupational pension schemes 

with a scheme year end of 1 October 2023 onwards to disclose and explain the 

percentage of assets allocated in the default arrangement(s) to specified asset classes. 

The Regulator believes that publication of asset allocation data will be an important 

step towards transparency, standardisation and comparability across the pensions 

market and that it is important that members have access to all relevant information 

surrounding the investments being made using their savings and the outcomes these 

investments could have on their future retirement. The Trustee has taken regard of 

statutory guidance in preparing this section of the Statement. 

XPS has received a report on how the Scheme’s default investment strategies are 

invested in light of these new regulations assuming a retirement age of 65, and have 

provided a breakdown of the default strategy’s asset allocation as at 31 March 2024. 

 

 

 

 



 

Nuffield Health Pension & Life Assurance Scheme 10 

 

Asset Class (%) 
25-year-old 

member 
45-year-old 

member 
55-year-old 

member 

65-year-old 
member (1 day 
prior to State 
Pension Age) 

Cash 1.7% 2.3% 1.5% 100.0% 

Corporate bonds, UK 
government bonds and overseas 
government bonds. 

29.8% 41.5% 51.7% 0.0% 

Listed equities 67.2% 54.2% 44.8% 0.0% 

Private equity 0.0% 0.0% 0.0% 0.0% 

Infrastructure 0.0% 0.0% 0.0% 0.0% 

Other property/real estate 0.0% 0.0% 0.0% 0.0% 

Other private debt/credit 0.0% 0.0% 0.0% 0.0% 

Any other assets 1.4% 2.0% 2.0% 0.0% 

Total 100.0% 100.0% 100.0% 100.0% 

 

Source: Source: Schroders Governance Statement 31 March 2024   
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04.01 Assessing Core Transactions 

During the year, the Trustee ensured the requirements of Regulation 24 of the Occupational 

Pension Schemes (Scheme Administration) Regulations 1996 were met and that the Scheme's 

core financial transactions were processed promptly and accurately by: 

> having an agreement in place with XPS Administration (as Scheme administrator), 

committing them to defined service level agreements (“'SLAs”'). Amongst other matters, 

this covers the accuracy and timeliness of all core financial transactions which are normally 

completed with 15 working days; 

> having XPS Administration report on their performance against the SLAs above as a means 

of monitoring that the SLA requirements are being met and to cover what they do to 

ensure no issues arise; and 

> having the Scheme auditor independently test a sample of financial transactions for 

accuracy and timeliness as part of the annual audit process. 

Where any error or issue is identified, the Trustee takes appropriate steps to resolve and take 

action as required. I can confirm there was a material issue in the Statement period which 

consisted of two months’ worth of contributions (March & April 2024) being invested after 

the statutory deadlines. The administrator took steps to rectify the error and made good any 

investment losses that may have impacted members. Additionally, the administrator is 

planning on consolidating its core DC services to a specialist DC administration team within 

XPS, in order to reduce the likelihood of further errors occurring. 

An average of 92.41% of all cases completed were done so within the service level agreed, 

this is a slight increase in performance compared to the previous reporting period. Controls 

around administration and the processing of transactions are documented in the risk register 

which is regularly maintained and reviewed in order to minimise the occurrence of any issues 

and to understand any root cause. 

The core financial transactions include: 

> The investment of DC contributions - The Scheme Administrator monitors the payment of 

contributions to the Scheme by the Company, ensuring that these are paid within statutory 

timescales. Any late payment outside these timescales is reported directly to the Trustees 

and appropriate action taken. The Trustees monitor the service standards of the 

Administrator; 

> The transfer of assets relating to members into and out of the DC or AVC arrangements - 

The Administrator maintains and reconciles comprehensive records of individual member’s 

contributions and fund values. Contributions are invested within 5 working days of receipt. 

Any investments withdrawn or transferred to another scheme are processed within 12 

working days following receipt of all relevant paperwork, subject to any investigations 

required where there is evidence of a pensions scam; 

> Monitoring of bank accounts – a robust review process for investment and banking 

transactions with agreed authorisation and checking levels is in place; 

> Payments to members – all payments out of the Scheme in respect of members’ benefits 

are made in line with standard checks and agreed processes and authorisation levels to 

ensure any payment made is calculated correctly and in line with the Scheme’s rules, 

legislation and also complies with HMRC rules and guidance. In addition, every effort is 

made to check for incidents of pension liberation fraud. 

Noting the requirement for accurate member data to process payments correctly, the Trustee 

is taking steps to continually review and correct any problems with the member data which 

is held by the Scheme administrator.  

04 Core financial transactions 

Commented [IJ2]: Are we saying here that XPS are moving to 

a more specialist DC administration team, within XPS? 
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04.02 Administration 

The Trustee closely monitors the administration function to ensure members get the best 

service possible in order to provide good value for members. The Trustee regularly reviews 

service providers and, as part of this review, the Trustee carries out regular meetings with the 

current providers to assess the quality and levels of service to ensure that the financial 

transactions which are important to members are dealt with promptly and accurately.  

Over the period of review the Trustee considers the administration to have broadly 

contributed to the good value provided by the Scheme. The Trustees understand that the 

core financial transactions were processed promptly and accurately during the Scheme year.  
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05.01 Assessment of Value 

As the Scheme has assets above £100m (Including associated Defined Benefits assets), the 

Trustee is not required to carry out a detailed ’Value for Members’ (VFM) assessment which 

considers the latest guidance from the Pensions Regulator and Department for Work & 

Pensions.  

However, the Trustee considers the member-borne costs and charges and the net returns 

for the Scheme’s investment options (net of all costs and charges) on a quarterly basis. No 

concerns were raised by the Trustee about the charges and net returns during the statement 

period. Net investment returns are broadly in-line with benchmarks and expectations for 

funds of this type. Transaction costs are also broadly in-line with previous years, and 

expectations for funds of this type. 

The Trustee to review and update the VFM section below as necessary. [Please delete this 

line once reviewed by the Trustee]. 

The Trustee has also carried out a Value for Members assessment for the Plan in October 

2022. This concluded that at the time the Scheme represented good Value for Members f for 

the following reasons: 

> the governance of the Scheme (which include the ‘Trustees’ knowledge and understanding’, 

along with the general oversight and governance) are provided to a level which the Trustee 

considers as suitable and having provided good value. The Trustee considers the 

performance of the money purchase investments quarterly and discusses this in a meeting 

with the Investment Adviser, Schroders. Furthermore, the Trustee includes investment 

governance matters (e.g. SIP reviews / CMA reviews / Fiduciary Manager reviews) within their 

Annual Business Planner; 

> the Nuffield Lifestyle Default Option and AVC investment strategy continues to take 

account of the membership profile and aims to grow member pots while managing risk. The 

Trustee has agreed to the default option recommendations provided by the Investment 

Adviser, Schroders as part of the most recent strategy review and these changes are in the 

process of being implemented; 

> the self-select investment options available give members access to a variety of asset 

classes in which to invest and which the Trustee believes add to the value provided to 

members of the Scheme. The Trustee has agreed to the self-select fund recommendations 

provided by the Investment Adviser, Schroders as part of the most recent strategy review 

and these changes are in the process of being implemented; 

 

> the range of benefit options available to members at retirement are in-line with the 

member profile or other arrangements of this type, and members may access other options 

via transfer to other arrangements; 

 

 

 

 

 

 

 

05 Value for Members 
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> annual and ad hoc member communications (via for example benefit statements, an 

annual newsletter and a member online portal) provide members with clear and coherent 

information on their benefits and the options available to them; 

> the Trustee keeps its providers' service levels under review by checking performance 

against agreed ‘Service Level Agreements’. For example, meetings are held with XPS to 

review their performance as third-party administrator on a quarterly basis to ensure that 

administrative performance meets the standard set by the Trustee. Administration 

performance has not been in-line with the Trustee’s expectations. The Trustee is aware of 

this and is actively engaging with the Administrator to rectify these matters. 

Assessment of value for members is an ongoing process and the Trustee will continue to 

undertake a review periodically to ensure the Plan continues to offer value, and that any 

changes in legislation, market conditions or member views will be reflected. 

 

 

 

Value for Members 
continued 
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06.01 Knowledge and understanding of the Trustee 

The Trustee is satisfied that it has complied with the knowledge and understanding 

requirements in section 248 of the Pensions Act 2004. 

The Trustee brought a broad range of skills and experience in finance, communications, 

payroll administration, and organisational development to their roles and are fully conversant 

with the Scheme’s documentation including the Trust Deed and Rules, Statement of 

Investment Principles and have a working knowledge of all documents setting out the 

Trustee’s current policies.  

The Trustee includes a Professional Independent Trustee with professional knowledge of the 

law relating to pensions and trusts, principles of investment and the requirements for funding 

a pension scheme. In addition, the overall knowledge and understanding is boosted and 

evidenced by the Trustee’s interaction with its advisers as shown in the Trustee meeting 

minutes, and the governance framework established by the Trustee to review the 

performance of the Scheme. The Trustee’s therefore has sufficient knowledge and 

understanding of the law relating to pensions and trusts, the relevant principles relating to 

the funding and investment of occupational schemes, and that combined their knowledge 

and understanding, together with available advice, enables them to properly exercise their 

functions.  

The Trustee has access to all key Scheme documentation at all times via a secure online 

portal. 

The Trustee has exercised its discretions and powers in line with the Trust Deed and Rules, 

current legislation and regulation and where required legal advice has been taken, 

demonstrating its working knowledge of the Scheme’s Trust Deed and Rules. 

06.02 Trustee Training 

New Trustees are expected to carry out the Pensions Regulator (‘TPR’) toolkit modules 

training and be fully conversant with the Scheme’s documentation within 6 months.  

A log of Trustee’s participation in training is maintained by Squire Patton Boggs (Scheme 

Lawyers), and training needs are regularly identified based on forthcoming projects and gaps 

in Trustee knowledge. The Trustee’s legal, actuarial and investment advisers provide in-

meeting training on new legislation, pension and market developments and literature 

published by TPR relating to its Codes of Practice.  

 

06.03 Conclusion 

As a result of the training activities which have been completed by the Trustee and taking 

into account the professional advice available to the Trustee, I am confident that the 

combined knowledge and understanding of the Trustee enable it to exercise properly our 

functions as the Trustee of the Scheme.   

06 Trustee Knowledge and 
understanding 

Commented [IJ3]: It’s a sole Trustee now isn’t it-I suspect that 

this wording has simply been lifted from last year’s/from a time 

when it did have TDs 
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The annual production of this Statement provides members with a narrative of how the 

Trustee looks after members’ interests.  

The Trustee will continue to monitor these key areas and report to members both in this 

annual Statement and other communications as appropriate. In conclusion, with the 

continual monitoring and the reviews detailed here, the Trustee is pleased to be able to 

submit this report in compliance with the Chair’s Statement requirements, in the belief that 

in the reporting period the Scheme was operated and governed appropriately and provides 

good value for members. 

 

Signature Date 

Name 

Mike Weston 

(Pi Consulting (Trustee Services) Limited) 

Qualification 

Chair of Nuffield Health Pension 

Trustees Limited 

07 Conclusion 
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Taken from the Schroders paper “Defined Contribution (DC) Section Governance Statement” dated 31 March 2024. 

Below is an illustrative example of the cumulative effect over time of the application of charges and costs on the value of a 

member’s accrued rights. The example outlines the effects of fund charges (the TERs above) and the transaction costs 

shown above across the DC Section’s fund range. 

 

Projected pension pot, in today’s terms 

Years 

Default Lifestyle Nuffield Long Term 
Growth Fund 

Nuffield Stable Growth 
Fund 

Nuffield Cautious Growth Fund 

Gross of 
all 

charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER and 
transaction costs 

1  £13,300   £13,200   £13,300   £13,200   £13,300   £13,200   £13,300   £13,200  

3  £19,400   £19,100   £19,400   £19,100   £19,400   £19,100   £19,400   £19,100  

5  £25,800   £25,200   £25,800   £25,200   £25,800   £25,100   £25,800   £25,200  

10  £42,500   £40,700   £42,500   £40,700   £42,500   £40,600   £42,500   £40,700  

15  £60,400   £56,700   £60,400   £56,800   £60,400   £56,600   £60,400   £56,900  

20  £79,500   £73,400   £79,500   £73,600   £79,500   £73,200   £79,500   £73,700  

25  £100,100   £90,600   £100,100   £91,000   £100,100   £90,500   £100,100   £91,200  

30  £122,000   £108,800   £122,000   £109,200   £122,000   £108,400   £122,000   £109,400  

35  £145,500   £127,800   £145,500   £128,100   £145,500   £127,100   £145,500   £128,500  

40  £165,600   £144,000   £170,500   £147,900   £170,500   £146,600   £170,500   £148,300  

 

  

Appendix A 
Projections 



 

 Nuffield Health Pension & Life Assurance Scheme 18 

 

 

 

 

 

 

 

 
 

  

Projections continued 

Projected pension pot, in today’s terms 

Years 

Nuffield Retirement 
Focus Fund (Cash) 

Nuffield Global Equity 
Fund 

Nuffield Ethical Global 
Equity Fund 

Nuffield Corporate Bond 
Fund 

Gross of 
all 

charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

1  £13,000   £13,000   £13,500   £13,500   £13,500   £13,400   £13,300   £13,200  

3  £18,600   £18,400   £20,300   £20,100   £20,300   £20,100   £19,400   £19,300  

5  £24,100   £23,800   £27,600   £27,200   £27,600   £27,100   £25,800   £25,500  

10  £37,700   £36,800   £48,000   £46,700   £48,000   £46,200   £42,500   £41,600  

15  £51,100   £49,500   £71,800   £69,100   £71,800   £68,100   £60,400   £58,600  

20  £64,300   £61,800   £99,500   £94,700   £99,500   £92,900   £79,500   £76,700  

25  £77,400   £73,800   £131,700   £123,900   £131,700   £121,000   £100,100   £95,700  

30  £90,500   £85,700   £169,000   £157,100   £169,000   £152,800   £122,000   £115,800  

35  £103,600   £97,400   £212,100   £194,800   £212,100   £188,600   £145,500   £137,000  

40  £116,700   £109,000   £261,800   £237,500   £261,800   £228,900   £170,500   £159,300  

Projected pension pot, in today’s terms 

Years 

Nuffield Long Gilt Fund Nuffield Index-Linked 
Gilt Fund 

Nuffield Cash Fund Nuffield Retirement 
Focus (Annuity) 

Gross of 
all 

charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

1  £13,800   £13,700   £13,800   £13,700   £13,000   £13,000   £13,300   £13,200  

3  £21,300   £21,100   £21,300   £21,100   £18,600   £18,400   £19,400   £19,300  

5  £29,600   £29,300   £29,600   £29,200   £24,100   £23,700   £25,800   £25,400  

10  £54,300   £53,300   £54,300   £52,900   £37,700   £36,800   £42,500   £41,400  

15  £85,800   £83,600   £85,800   £82,700   £51,100   £49,400   £60,400   £58,200  

20  £125,800   £121,600   £125,800   £119,900   £64,300   £61,600   £79,500   £75,900  

25  £176,400   £169,100   £176,400   £166,100   £77,400   £73,600   £100,100   £94,600  

30  £240,100   £228,100   £240,100   £223,300   £90,500   £85,400   £122,000   £114,200  

35  £320,100   £301,400   £320,100   £293,900   £103,600   £97,000   £145,500   £134,900  

40  £420,400   £392,200   £420,400   £380,900   £116,700   £108,500   £170,500   £156,700  
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Projections continued 

Projected pension pot, in today’s 
terms 

Years 

Nuffield Retirement Focus 
(Invest into Retirement) 

Gross of all 
charges 

Net of TER 
and 

transaction 
costs 

1  £13,300   £13,200  

3  £19,400   £19,200  

5  £25,800   £25,200  

10  £42,500   £40,900  

15  £60,400   £57,200  

20  £79,500   £74,300  

25  £100,100   £92,100  

30  £122,000   £110,600  

35  £145,500   £130,100  

40  £170,500   £150,400  
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Notes: 

• Values shown are estimates and are not guaranteed; 

• Projected pension pot values are shown in today's terms, and do not need to be reduced further for the effect of 

future inflation; 

• Transaction costs used are an average of previous 6 years’ transaction costs (with exception of the Retirement Focus 

Annuity, Cash and Invest into Retirement funds, as only 5 year data is available) having regard to the Department 

for Work and Pensions’ guidance noted in the bullet above (and any future guidance); 

• Assumes inflation of 2.5% per annum; 

• Assumes a starting pot size of £10,000; 

• Assumes a member is aged 25 years old now and stops contributing at age 65; 

• Assumes charges in future years are equal to charges today; 

• Assumes an overall contribution rate of 12% of annual salary at all ages, the £ amount of which increases in line 

with assumed salary inflation; 

• Assumes a member salary of £25,000 in Year 0, increasing at 1% per annum above inflation; 

 

The accumulation rates used, as set out below, are calculated in line with Actuarial Standard Technical Memorandum (AS 

TM1 v5.0), the same document which governs the calculation of projections on annual benefit statements; these assumptions 

are in line with the most recent benefit statements. The accumulation rates assumed for the projections are as follows: 

 

  

 Fund Real accumulation rate per annum 
(gross of charges) 

Default 
Lifestyle 
Funds 

Nuffield Long Term Growth 0.5% 

Nuffield Stable Growth 0.5% 

Nuffield Cautious Growth 0.5% 

Nuffield Retirement Focus (Default) -1.5% 

Self-Select 
Funds 

Nuffield Global Equity 2.5% 

Nuffield Ethical Global Equity 2.5% 

Nuffield Corporate Bond Fund 0.5% 

Nuffield Long Gilt Fund 4.5% 

Nuffield Index-Linked Gilt Fund 4.5% 

Nuffield Cash Fund -1.5% 

Nuffield Retirement Focus (Annuity) 0.5% 

Nuffield Retirement Focus (Invest into Retirement) 0.5% 

 

The above has been prepared with due regard to the Department for Work and Pensions’ guidance (“Reporting of costs, 

charges and other information: guidance for trustees and managers of occupational schemes – effective from 21 October 

2022”), published in February 2018 and most recently updated in October 2022. 

 

 

Projections continued 
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Appendix B 
Statement of Investment Principles  
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