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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

TRUSTEE'S REPORT FOR THE YEAR ENDED 31 MARCH 2024

The Trustee Directors present to the members their annual report and financial statements for the year ended
31 March 2024.

Scheme Information

The Nuffield Health Pension and Life Assurance Scheme is governed by the Definitive Trust Deed, dated
11 December 2012, including subsequent amendments.

The Scheme provides pensions and lump sum benefits on retirement and death for those employees who are
members of the Scheme.

The Final Salary Section closed on 31 May 2007 and a new Money Purchase Section was opened on
1 June 2007 for the members who were active at that date. The Scheme continues to accept contributions for
this cohort of members for as long as they remain in active pensionable service.

Trustee Directors are appointed and removed from office by the principal employer in accordance with the Trust
Deed. Trustee Directors have the responsibility for ensuring that the Scheme is properly run in accordance with
its governing documents, and in the best interests of the members.

Under the provisions of the Pensions Act 2004, at least one-third of the Trustee Directors must be nominated
by Scheme members. However, the Scheme is exempt from these requirements as the sole current trustee is an
independent trustee.

During the year, the Trustee met regularly to review the management of the Scheme and to monitor the
performance of the investment managers, administrators and advisers.

Membership
Total
Actives - Deferred DB Deferred -
Hybrid Only Hybrid i Pensioners

As at 31st March 2023 332 1,827 580 3,181 5,920
Adjustments/Late notifications - -1 +1 (7) (7)
As at 1st April 2023 332 1,826 581 3,233 5913
Net movements over year -42 -105 -32 103 (76)
As at 31st March 2024 290 1,721 549 3,277 5,837

The number of active defined contribution and deferred defined benefit members includes 290 members

(2023: 332) who are entitled to defined benefits in respect of their pre-31 May 2007 membership.

Pension increases

All pensions in payment were increased in accordance with the Rules of the Scheme. The increases applied on

1January 2024 were

Pre 88 GMP — 0%
Post 88 GMP - 3.0%
Pre 05 Excess — 5.0%
Post 05 — 2.5%

Deferred pensions in excess of the GMP are increased annually in line with the cost of living, up to a maximum
of 5% are increased annually in line with statutory requirements. There were no discretionary increases made

during the year.

Transfer Values

Cash Equivalent Transfer Values to other Registered pension arrangements are calculated and verified as
prescribed by Section 97 of the Pension Schemes Act 1993. No discretionary benefits are included.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

TRUSTEE’'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
Benefit/Scheme Changes

There have been no other significant changes over the year to 31 March 2024.
Financial Development of the Scheme

Changes in the Scheme’s net assets during the year were as follows:

£
Net assets at 31 March 2023 395,737,446
Net withdrawals from dealings with members (17,061,925)
Net returns on investments 11,435,443
Net assets at 31 March 2024 390,110,964

The financial statements for the year have been prepared and audited in accordance with Sections 41(1) and (6)
of the Pensions Act 1995.

GMP Equalisation

On 26 October 2018, the High Court handed down a judgment involving the Lloyds Banking Group’s defined
benefit pension schemes. The judgment concluded the schemes should be amended to equalise pension
benefits for men and women in relation to guaranteed minimum pension benefits. On 20 November 2020, the
High Court also ruled that pension schemes will need to revisit individual transfer payments made since May
1990.

Under the rulings, schemes are required to backdate benefit and transfer out adjustments in relation to GMP
equalisation and provide interest on the backdated amounts. Based on an initial assessment of the likely
backdated amounts and related interest the Trustee do not expect these to be material to the financial
statements and therefore have not included a liability in respect of these matters in these financial statements.
They will be accounted for in the year they are determined.

Section 37

The Trustee notes the decision handed down by the High Court on 16 June 2023 in relation to Section 37 of the
Pension Schemes Act 1993 and specifically the ability to make amendments to benefits in contacted out schemes
where certain conditions are met.

The Trustee has considered the matter with its legal advisers and no immediate action is required. The Trustee
continues to monitor the situation closely.

Going concern

The Trustee of the Scheme has made an assessment on going concern and given the funding position and the
support from the Sponsoring Employer, the Trustee concluded that the Scheme retains sufficient assets that the
going concern basis remains appropriate for the foreseeable future and at the very least for the next twelve
months.

Enquiries
All enquiries about the Scheme and individual benefit entitlements should be addressed to the Scheme Trustee:

c/o XPS Administration Limited
PO Box 562
Middlesbrough TS19JA

Defined Contribution Section
Email: nuffield@xpsplc.com

Defined Benefits Section
Email: nuffielddb@xpsplc.com
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

TRUSTEE'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
MoneyHelper

MoneyHelper provides pension guidance, money guidance and debt advice. These services were previously
provided by three separate government entities; The Pensions Advisory Service (TPAS), Pension Wise and the
Money Advice Service. Further information can be found at www.moneyhelper.org.uk

Pensions Ombudsman

If you have a complaint concerning your Scheme pension arrangements, you should first make a formal
complaint to the Scheme Trustee. Complaints should be addressed to the Scheme Trustee at the address above
under Enquiries.

If you are unhappy with the response, you can refer your complaint to The Pensions Ombudsman free of charge.
The Pensions Ombudsman deals with complaints and disputes which concern the administration and/or
management of occupational and personal pension schemes.

Contact with The Pensions Ombudsman about a complaint needs to be made within three years of when the
event(s) you are complaining about happened — or, if later, within three years of when you first knew about it
(or ought to have known about it). There is discretion for those time limits to be extended.

The Pensions Ombudsman can be contacted at:

10 South Colonnade
Canary Wharf
London E14 4PU
Tel: 0800 917 4487
Email: enquiries@pensions-ombudsman.org.uk

Website: www.pensions-ombudsman.org.uk

You can also submit a complaint online: www.pensions-ombudsman.org.uk/making-complaint

The Pensions Regulator (TPR)

The Pensions Regulator can intervene if they consider that a scheme’s trustees, advisers, or the employer are
not carrying out their duties correctly. The address for the Pensions Regulator is:

Telecom House
125-135 Preston Road
Brighton BN1 6AF

Tel: 0345 600 0707
Email: customersupport@tpr.gov.uk
Website: www.thepensionsregulator.gov.uk
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

TRUSTEE'S REPORT FOR THE YEAR ENDED 31 MARCH 2024 (continued)
The Pension Scheme Registry

The Scheme is registered with the Pension Scheme Registry which is part of the Pensions Regulator's office. The
registration number is 10000006. The data held by the Registry is used by the Pension Tracing Service to assist
former members of schemes to trace their scheme benefits. The Pension Tracing Service can be contacted at:

Pension Tracing Service
The Pension Service
Post Handling Site A

Wolverhampton WV98 1AF

Tel: 0800 731 0193
Website: www.gov.uk/find-lost-pension
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INVESTMENT REPORT

The Trustee has entered into an Investment Management Agreement with Schroders IS Limited (‘Schroders
Solutions’) as the investment manager of the portfolio of the Scheme’s assets and investments.

The Trustee has chosen to implement their investment strategy through Schroders Solutions” Fiduciary
Management service, an implemented solution which allows trustees to retain ownership of those decisions which
have the greatest importance to the Scheme's investment strategy — framing objectives, allocations to on-risk/off-
risk assets, risk tolerance — whilst delegating other decisions to Schroders Solutions. In addition, the Trustee has
appointed CACEIS as custodian of the Scheme’s assets.

Statement of Investment Principles

In accordance with the Pensions Act 1995, the Trustee has prepared a Statement of Investment Principles, which
sets out its policy on investment issues, including risks, diversification of investments and details of the key elements
of the investment arrangements of the Scheme.

The Statement of Investment Principles (“SIP”) sets out how the Scheme takes into account financially material
considerations, including Environmental, Social and Governance ("ESG") factors, in its investment decision making
process. Copies of the SIP are available on request.

Corporate Governance and Stewardship

The Trustee and Investment Manager have agreed, and will maintain, formal agreements setting out the scope of
the Investment Manager's activities, charging basis and other relevant matters. The Investment Manager has been
provided with a copy of this SIP and is required to exercise its powers with a view to giving effect to the principles
contained herein and in accordance with subsection (2) of Section 36 of the Pensions Act 1995.

The Trustee has appointed the Investment Manager to implement the Scheme's investment strategy. The
Investment Manager manages assets directly on behalf of the Trustee as well as having delegated authority to
appoint, monitor and change the underlying managers.

The Investment Manager is appointed to carry out its role on an ongoing basis. The Trustee periodically reviews
the overall value-for-money of using Schroders Solutions, and information in relation to costs associated with
investing is included in the quarterly monitoring report. The Investment Manager's remuneration is based on the
Scheme’s asset size, and the Investment Manager is therefore incentivised to maximise the Scheme’s asset size
over the long term. The Trustee is satisfied that these arrangements incentivise the Investment Manager:

e toalign its investment strategy and decisions with the Trustee’s investment policies, such as their return target
and the restrictions detailed in the Investment Management Agreement, and

e 1o assess and make decisions based on the medium- to long-term financial and non-financial performance
of issuers of debt or equity, and to engage with such issuers to improve this medium- to long -term
performance. The success of such engagement will contribute to the Scheme’s performance, which is
measured relative to the Trustee’s long-term performance objectives.

The Trustee has delegated responsibility for monitoring and voting on decisions relating to its Underlying Manager
holdings to the Investment Manager. The Investment Manager has in place a voting policy which sets out how it
will aim to vote at a general meeting of a pooled fund. For any special resolutions or extraordinary general
meetings, the proposed votes are subject to additional sign-off by the appropriate representative of the Investment
Manager.

The Investment Manager undertakes regular reviews of all Underlying Managers. These reviews incorporate
benchmarking of performance and fees, with some managers on performance-related fees as well as performance
reviews (including understanding key drivers of performance), investment due diligence meetings and operational
due diligence reviews. The Investment Manager reviews the governance structures of Underlying Managers, as well
as assessing whether their fees, expenses (and any other charges) are in line with industry peers at inception and
from time to time whilst invested.

Where it can be determined, the Investment Manager assesses whether Underlying Manager remuneration
arrangements are aligned with the Trustee's objectives. The method and time horizon for evaluating and
remunerating Underlying Managers is determined by criteria set by the Investment Manager, as detailed above.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INVESTMENT REPORT (continued)
Financially material investment considerations

These considerations can affect the long-term financial performance of investments and can (but do not have
to) include environmental, social and governance factors (otherwise known as "ESG") where relevant. The Trustee
delegates consideration of financially material factors to the Investment Manager who considers these when
constructing the portfolio, including looking at Underlying Managers. All references to ESG relate to financial
factors only. All references to ESG also include climate change.

ESG factors and stewardship are considered, in the context of long-term performance, by the Investment
Manager as part of the manager selection criteria. This review occurs before they are approved for investment
in the portfolio. Once an Underlying Manager is appointed, the Investment Manager monitors the ESG
implementation and ongoing compliance with other factors, such as stewardship, as a part of overall
engagement.

Non-financial matters

The Trustee does not at present take into account non-financial matters (such as members’ ethical
considerations, social and environmental impact matters or future quality of life considerations for members and
beneficiaries) when making investment decisions as there is no likely common view on any ethical matters which
members are likely to hold. At this time the Trustee has no plans to seek the views of the membership on ethical
considerations.

Custodial Arrangements
The Trustee has appointed CACEIS as custodian of the Scheme's segregated assets.

Pooled Investment managers appoint custodians across their respected funds and the Trustee is not involved in
the process.

The custodians are responsible for the safekeeping of share certificates and other documentation relating to the
ownership of listed investments, settlement of trades and income collection.

The Trustee is responsible for ensuring that the Scheme’s assets continue to be held securely. It reviews the
custodian arrangements from time to time and the Scheme's Auditor is authorised to make whatever
investigations it deems necessary as part of the annual audit procedures.

Investment Objectives/Strategy

The Trustee's long-term objective for the Scheme is to target an investment return objective of approximately
2.8% per annum (net of fees) in excess of the returns on the Liability Benchmark Portfolio ("LBP").

The objectives of each section are as follows:

e Growth Assets (GA): aims to generate returns of 4.125% in excess of cash per annum net of fees over a
three-year period.

e Liability Hedging Assets (LHA): aims to generate returns in line with assets in the LHA per annum net of
fees over a three-year period.

e Cash Flow Matching Credit Assets (CFMCA): invested in high quality investment grade credit to efficiently
match a proportion of the Scheme's liability cashflows.

e EDOS: the aim of the Equity Derivative Overlay Strategy (EDOS) is to reduce equity risk by investing in
equity options which, when combined with cash or cash equivalent positions, provide a shaped exposure
to specified equity indices, for the purposes of efficient portfolio management.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INVESTMENT REPORT (continued)
Investment Objectives/Strategy (continued)

The bespoke liability hedging strategy is implemented via holding fixed interest and index-linked gilts, treasury
strips and interest rate and inflation swaps (contracts between the Scheme and a counterparty bank) and aims
to reduce the Scheme’s funding level sensitivity to changes in interest rates and inflation. The collateral for the
liability hedge comprised of the fixed interest and index-linked gilts, treasury strips, as well as an amount of
liability hedge cash are held in the Liability Hedging Assets.

In addition to framing the investment objective, the Trustee is responsible for setting the split of assets between
return-seeking assets (the Growth Assets) and liability-matching assets (known as the Liability Hedging assets).
Based on consideration of the Scheme’s liabilities and the desired investment objective, the Trustee has adopted
a 50% Growth Assets/20% Liability Hedging Assets/10% Cashflow Matching Credit Assets/20% EDOS split (2023:
60% Growth Assets/20% Liability Hedging Assets/10% Cash Flow Matching Credit Assets/10% EDOS split). The
Investment Manager has discretion to implement the Trustee’s investment strategy to meet the objective, as
described below.

Growth Assets (GA)

The GA holds a diverse portfolio of assets that are expected, in the longer term, to exceed the growth in the
value of the Scheme’s liabilities. The objective for the GA is to achieve a return of at least 4.125% per annum in
excess of the return of cash, after the deduction of fees, over rolling three year periods.

During the year, the GA has been invested in a diversified portfolio of equities, global government, high yield,
and emerging market bonds, and alternative assets such as hedge funds and leveraged loans. The following
table shows the asset class restrictions of the GA as well as the asset allocation as a proportion of the GA at the
current and prior year end:

Min Max 31 Mar 2024 31 Mar 2023

Asset Class % % % %
Equities 20 65 469 40.8
Property 0 20 57 8.4
Return Seeking Credit 0 45 18.1 19.3
Commodities 0 15 1.0 0.0
Alternatives 0 40 15.2 16.4
Cash & Sovereign Bonds 0 40 13.1 15.1
100.0 100.0

Please note clean values have been used where applicable. All restrictions expressed as a proportion of the Growth Assets. Currency hedging

is not included in the figures above.

Investment Performance

Performance of the Scheme'’s assets against the objectives is shown above:

Portfolio Section 1 Year % p.a. 3 Years % p.a. 5 Years % p.a.
Growth Assets 10.4 4.2 5.2
Objective 9.2 6.6 5.7
Relative 1.2 -2.4 -0.5
Total Portfolio (excl. Liability Hedge) 2.6 -7.6 -2.8
Objective -2.6 -6.9 -2.5
Relative 0.0 -0.7 -0.3

Performance is shown net of fees to the extent that fees are paid from assets. Past performance is not a guide to future returns. The value of
investments and the income from them can fall as well as rise and you may not get back the full amount originally invested.

The performance of the Scheme assets were below the objective during the year. The Trustee continued to
monitor the performance of the Scheme assets on a regular basis.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INVESTMENT REPORT (continued)

Defined Contribution Section

The investment objectives of the Defined Contribution Section are set out below:

e Provide a suitable and understandable range of investment options for members, with appropriate
investment guidelines, target returns and risk (where risk is measured by fluctuations in returns and the
level of any falls in value);

e Provide a default option that takes an appropriate level of risk on behalf of the member in pursuit of
growth, according to their age and/or planned retirement date; and

e Ensure contributions payable by the employers and members are invested in accordance with the options
selected by members.

Over the 5 years to 31/03/2024, performance of the three blended funds in the default strategy, Long Term
Growth, Stable Growth and Cautious Growth, were all behind their inflation-linked return targets, primarily due
to the high levels of inflation which occurred during 2022 and 2023. The Retirement Protection fund continues
to track its benchmark closely. All funds have performed within their agreed risk parameters. Further details are
available on page 47.

Financially material investment considerations

These considerations can affect the long-term financial performance of investments and can (but do not have
to) include environmental, social and governance (“ESG") factors where relevant. The Trustee delegates
consideration of financially material factors to the Platform Manager, who considers these factors for funds that
are available to beneficiaries through the default arrangement and as self-select funds, when making funds
available on its investment platform. All references to ESG relate to financial factors only. All references to ESG
also include climate change.

ESG factors and stewardship are considered in the context of long-term performance, by the Trustee (in
conjunction with its advisers) as part of the manager selection criteria. This review occurs before funds are
approved for investment. For invested funds, the Trustee requests the Platform Manager monitors ongoing
compliance with ESG and other factors, like stewardship, as part of overall engagement.

Non-financial matters

The Trustee does not at present take into account non-financial matters (such as members’ ethical
considerations, social and environmental impact matters or future quality of life considerations for members
and beneficiaries) when making investment decisions as part of the default arrangement, as there is no likely
common view on any ethical matters which members are likely to hold. At this time, the Trustee has no plans
to seek the views of the membership on ethical considerations. This policy is reviewed periodically.

Employer Related Investments

There were no Employer related investments during the year.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

REPORT ON ACTUARIAL LIABILITIES

Under Section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding Objective, which
is to have sufficient and appropriate assets to cover its technical provisions. The technical provisions represent
the present value of the benefits members are entitled to, based on pensionable service to the valuation date.
This is assessed using the assumptions agreed between the Trustee and the Employer and set out in the
Statement of Funding Principles, a copy of which is available to Scheme members on request.

The most recent full actuarial valuation of the Scheme was carried out as at 31 March 2021. This showed that on
that date:

e the value of the technical provisions was £523.7 million
e the value of the assets was £513.0 million.

The method and significant actuarial assumptions used to determine the technical provisions are as follows (all
assumptions adopted are set out in the Statement of Funding Principles prepared on 27 June 2022).

Method
The actuarial method used in the calculation of the technical provisions is the Defined Accrued Benefits Method.
Significant actuarial assumptions

Discount interest rates. term dependent rates set by reference to the gilt interest rate curve, with margins
above the reference curve reducing linearly from 1.9% p.a. to 0.50% p.a. over the next 15 years from the valuation
date. A single discount rate structure has been adopted, rather than different rates applying before and after
retirement.

Future Retail Prices Index (“RPI”) inflation: term dependent rates set by reference to the gilt RPI inflation
curve.

Future Consumer Prices Index (“CPI”) inflation. set as future RPI inflation less a deduction equal to 1% p.a.
prior to February 2030 and then set equal to RPI inflation from February 2030.

Future pension increases in payment: pensions accrued after 31 July 2005 increase in line with RPI inflation
subject to a cap of 2.5% p.a. Pensions in excess of Guaranteed Minimum Pension ("GMP") accrued before this
date increase in line with RPI inflation subject to a floor of 2.5% p.a. and a cap of 5% p.a. GMPs accrued after
5 April 1988 increase in line with CPI inflation capped at 3% p.a. These increases are calculated using the Black-
Scholes model with inflation volatility of 1.5% p.a.

Future pension increases in deferment. set as future CP| inflation capped at 5% p.a., for pension in excess of
GMP.

Future mortality in retirement. 102% of the mortality rates in the standard SAPS (S3PA) base tables, with an
allowance for future improvements in line with the CMI 2020 projection model using long term annual
improvement rates of 2% for males and 1.5% for females, initial addition of 0.4% p.a. and a 2020 weight
parameter of 0%.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

ACTUARY'’S CERTIFICATE OF SCHEDULE OF CONTRIBUTIONS

Actuary’s certification of schedule of
contributions

MNuffield Health Pension and Life Assurance Scheme

Adequacy of rates of contributions

1. | certify that in my opinicn, the rates of contributions shown in this schedule of confributions are such that the statutory
funding objective can be expected to be met by the end of the periad specified in the recovery plan dated 27 June 2022,

Adherence to statement of funding principles

2.1 hereby certify that, in my opinicn, this schedule of contributions is consistent with the Statement of Funding Principles
dated 27 June 2022.

The certification of the adequacy of the rates of contributions for the purpose of securing that the statutory funding
objective can be expected to be met is not a certification of their adeguacy for the purpose of securing the scheme’s
liabilities by the purchase of annuities, if the scheme were to be wound up.

Signature Date

-~ . 27 June 2022

W ( J

¢ \ ~
Hame Qualification
Adam Stanley Fellow of the Institute

and Faculty of Actuaries

Address Employer
Tempus Court, Onslow Street, Guildford, GUT 455 XP5 Penszions
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

STATEMENT OF TRUSTEE’'S RESPONSIBILITIES

The financial statements, which are prepared in accordance with applicable law and United Kingdom Accounting
Standards, including Financial Reporting Standard 102 ‘'The Financial Reporting Standard applicable in the UK
and Republic of Ireland’ (United Kingdom Generally Accepted Accounting Practice), are the responsibility of the
Trustee. Pension scheme regulations require, and the Trustee is responsible for ensuring, that those financial
statements:

e show a true and fair view of the financial transactions of the Scheme during the Scheme year and of the
amount and disposition at the end of the Scheme year of its assets and liabilities, other than liabilities to
pay pensions and benefits after the end of the Scheme year; and

e contain the information specified in Regulations 3 and 3A of the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, including
making a statement whether the financial statements have been prepared in accordance with the relevant
financial reporting framework applicable to occupational pension schemes.

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting policies, to
be applied consistently, making any estimates and judgments on a prudent and reasonable basis, and for the
preparation of the financial statements on a going concern basis unless it is inappropriate to presume that the
Scheme will not be wound up.

The Trustee is also responsible for making available certain other information about the Scheme in the form of
an annual report.

The Trustee also has a general responsibility for ensuring that adequate accounting records are kept and for
taking such steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and
detect fraud and other irregularities, including the maintenance of an appropriate system of internal control.

The Trustee is responsible under pensions legislation for preparing, maintaining and from time to time revising
a Schedule of Contributions showing the rates of contributions payable towards the Scheme by or on behalf of
the employer and the active members of the Scheme and the dates on or before which such contributions are
to be paid. The Trustee is also responsible for keeping records in respect of contributions received in respect of
any active member of the Scheme and for adopting risk-based processes to monitor whether contributions are
made to the Scheme by the employer in accordance with the Schedule of Contributions. Where breaches of the
Schedule occur, the Trustee is required by the Pensions Acts 1995 and 2004 to consider making reports to The
Pensions Regulator and the members.

The Trustee’s Report, which includes the Investment Report, the Report on Actuarial Liabilities, Implementation
Statement and the Statement of Trustee's Responsibilities was approved by the Trustee on

13 September 2024

For and on behalf of the Trustee

Trustee
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEE OF THE NUFFIELD HEALTH PENSION AND LIFE
ASSURANCE SCHEME

Opinion

We have audited the financial statements of Nuffield Health Pension and Life Assurance Scheme for the year
ended 31 March 2024 which comprise the Fund Account, the Statement of Net Assets and the related notes to
the financial statements, including significant accounting policies. The financial reporting framework that has
been applied in their preparation is applicable law and United Kingdom Accounting Standards, including

Financial Reporting Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland
(United Kingdom Generally Accepted Accounting Practice).

In our opinion, the financial statements:

e show a true and fair view of the financial transactions of the Scheme during the year ended 31 March 2024,
and of the amount and disposition at that date of its assets and liabilities, other than liabilities to pay
pensions and benefits after the end of the year;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

e contain the information specified in Regulation 3A of the Occupational Pension Schemes (Requirement to
obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, made under the Pensions
Act 1995.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the
audit of the financial statements section of our report. We are independent of the Scheme in accordance with
the ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's
Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustee's use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Scheme's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for
issue.

Our responsibilities and the responsibilities of the Trustee with respect to going concern are described in the
relevant sections of this report.

Other information

The Trustee is responsible for the other information contained within the annual report. The other information
comprises the information included in the annual report, other than the financial statements and our auditor’s
report thereon. Our opinion on the financial statements does not cover the other information and, except to
the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR'’S REPORT TO THE TRUSTEE OF THE NUFFIELD HEALTH PENSION AND LIFE
ASSURANCE SCHEME (continued)

Responsibilities of the Trustee

As explained more fully in the statement of Trustee's responsibilities, the Trustee is responsible for the
preparation of the financial statements, for being satisfied that they give a true and fair view, and for such internal
control as the Trustee determines necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustee is responsible for assessing the Scheme’s ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless the Trustee either intends to wind up the Scheme or have no realistic alternative but to do
so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or in aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud.

We set out below the key areas which, in our opinion the financial statements are susceptible to material
misstatement by way of irregularities, including fraud and the extent to which our procedures are capable of
detecting these.

e Management override of controls. Our audit procedures to respond to these risks included enquiries of
management about their own identification and assessment of the risks of irregularities, sample testing on
the posting of journals and reviewing accounting estimates for bias

e Misappropriation of investment assets owned by the Scheme. This is addressed by obtaining direct
confirmation from the investment managers of investments held at the Statement of Net Assets date.

e Diversion of assets through large investment transactions. A sample of transactions are agreed to supporting
documentation testing the authorisation of the amount of the payment of the transactions.

e Diversion of income from the asset backed funding. This is addressed through testing the fixed amounts
payable under the agreement.

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected some
material misstatements in the financial statements, even though we have properly planned and performed our
audit in accordance with auditing standards. We are not responsible for preventing non-compliance and cannot
be expected to detect non-compliance with all laws and regulations.

These inherent limitations are particularly significant in the case of misstatement resulting from fraud as this may
involve sophisticated Schemes designed to avoid detection, including deliberate failure to record transactions,
collusion or the provision of intentional misrepresentations.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor's report.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEE OF THE NUFFIELD HEALTH PENSION AND LIFE
ASSURANCE SCHEME (continued)

Use of our report

This report is made solely to the Scheme’s Trustee, as a body, in accordance with Regulation 3 of the
Occupational Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
Regulations 1996, made under the Pensions Act 1995. Our audit work has been undertaken so that we might
state to the Scheme’s Trustee those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the Scheme’s Trustee as a body, for our audit work, for this report, or for the opinions we have
formed.

C o Ok WP

Crowe U.K. LLP
London
Statutory Auditor Date: 13 September 2024
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

FUND ACCOUNT

For the year ended 31 March 2024

CONTRIBUTIONS AND BENEFITS

Employer contributions
Employee contributions

Total contributions

Other income

Benefits paid or payable
Payments to and on account of
leavers

Administrative expenses

NET WITHDRAWALS FROM
DEALINGS WITH MEMBERS

RETURNS ON INVESTMENTS
Investment income

Change in market value of
investments

Investment management expenses

NET RETURNS ON INVESTMENTS

NET (DECREASE)/INCREASE
IN THE FUND FOR THE YEAR

TRANSFERS BETWEEN SECTIONS

OPENING NET ASSETS
CLOSING NET ASSETS

Note

1
10

2024 2024 2024 2023 2023 2023
Defined Defined Total Defined Defined Total
Benefit Contribution Benefit Contribution
Section Section Section Section

f f f f f f

4,010,500 1,174,541 5,185,041 4,619,417 1,266,222 5,885,639

- 193,398 193,398 - 147,719 147,719

4,010,500 1,367,939 5,378,439 4,619,417 1,413,941 6,033,358

- - - 3,100 - 3,100

4,010,500 1,367,939 5,378,439 4,622,517 1,413,941 6,036,458
15,771,608 2,895,829 18,667,437 14,876,469 2,424,042 17,300,511
686,725 2,038,890 2,725,615 377,981 1,445,011 1,822,992
1,047,312 - 1,047,312 1,159,649 - 1,159,649
17,505,645 4,934,719 22,440,364 16,414,099 3,869,053 20,283,152
(13,495,145) (3,566,780)  (17,061,925)  (11,791,582)  (2,455,112) (14,246,694)
11,939,526 25,91 11,965,437 14,888,080 7,733 14,895,813
(4,103,818) 4,161,644 58,826 (126,491,985) (2,447,099) (128,939,084)
(587,820) - (587,820) (825,770) - (825,770)
7,247,888 4187,555 11,435,443 (112,429,675) (2,439,366) (114,869,041)
(6,247,257) 620,775 (5,626,482) (124,221,257)  (4,894,478) (129,115,735)
72,269 (72,269) - - - _
355,229,762 40,507,684 395,737,446 479,451,019 45,402,162 524,853,181
349,054,774 41,056,190 390,110,964 355,229,762 40,507,684 395,737,446

The notes on pages 20 to 39 form part of these financial statements.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

STATEMENT OF NET ASSETS (AVAILABLE FOR BENEFITS)

At 31 March 2024

Note 2024 2024 2024 2023 2023 2023
Defined Defined Total Defined Defined Total
Benefit Contribution Benefit Contribution
Section Section Section Section
£ £ £ £ f f
INVESTMENT ASSETS 1
Asset backed funding 57,500,000 - 57,500,000 61,200,000 - 61,200,000
Bonds 136,129,210 - 136,129,210 137,118,910 - 137,118,910
Pooled investment vehicles 12 142,094,726 39,671,273 181,765,999 164,226,961 38,825,709 203,052,670
Derivatives 13 34,620,202 - 34,620,202 20,451,277 - 20,451,277
Insurance policies 14 200,000 - 200,000 100,000 - 100,000
AVC investments 15 402,727 268,880 671,607 555,453 265,192 820,645
Cash deposits 3,168,574 - 3,168,574 10,675,566 10,711 10,686,277
Other investment balances 16 2,729,468 - 2,729,468 1,112,552 - 1,112,552
376,827,398 39,940,153 416,767,551 395,440,719 39,101,612 434,542,331
INVESTMENT LIABILITIES
Derivatives 13 (33,472,558) - (33,472,558) (47,546,562) - (47,546,562)
TOTAL NET INVESTMENTS 343,372,349 39,940,153 383,312,502 347,894,157 39,101,612 386,995,769
CURRENT ASSETS 20 6,603,685 1,466,994 8,070,679 8,055,416 1,797,857 9,853,273
CURRENT LIABILITIES 21 (921,260) (350,957) (1,272,217) (719,811) (391,785) (1,111,596)
CLOSING NET ASSETS 349,054,774 41,056,190 390,110,964 355,229,762 40,507,684 395,737,446

The notes on pages 20 to 39 form part of these financial statements.

The financial statements summarise the transactions of the Scheme and deal with the net assets at the disposal of the
Trustee. They do not take account of obligations to pay pensions and benefits which fall due after the end of the Scheme
year. The actuarial position of the Scheme, which takes into account such obligations for the Defined Benefit Section, is
dealt with in the Report on Actuarial Liabilities on page 12 of the Annual Report and these financial statements should be

read in conjunction with this report.

These financial statements were approved by the Trustee on 13 September 2024

For and on behalf of the Trustee

Trustee
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 31 March 2024
BASIS OF PREPARATION

1.

The financial statements have been prepared on going concern basis in accordance with the Occupational
Pensions Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor)
(Amendment) Regulations 2016, Financial Reporting Standard 102 — The Financial Reporting Standard
applicable in the UK and Republic of Ireland issued by the Financial Reporting Council and the guidance
set out in the Statement of Recommended Practice (2018).

IDENTIFICATION OF THE FINANCIAL STATEMENTS

The Scheme is established as a trust under English law. The address for enquiries to the Scheme is
XPS Administration Limited, PO Box 562, Middlesbrough, TS19JA.

ACCOUNTING POLICIES

(a)

(b)

(c)

(d)

Accounting Convention
The financial statements are prepared on an accruals basis.
Contributions

Employee contributions to the DC Section are accounted for when they are deducted from pay
by the employer.

Employer normal contributions to the DC Section are expressed as a rate of salary are accounted
for on the same basis as the employees’ contributions.

Employer contributions to the DB Section are accounted for on an accruals basis.

Employer special and augmentations are accounted for in accordance with the agreement under
which they are paid, or in the absence of an agreement, on a receipts basis.

Employer administration expense contributions are recognised on the due dates in accordance
with the Schedule of Contributions.

Payments to Members
Pensions in payment are accounted for in the period to which they relate.

Benefits, and any associated taxation due to lifetime or annual allowances where the member
has elected for the Scheme to settle the liability on their behalf, are accounted for in the period
in which the member notifies the Trustee of his decision on the type or amount of benefit to be
taken or, if there is no member choice, on the date of retirement or leaving.

Individual transfers in or out are accounted for when the member liability is accepted or
discharged which is normally when the transfer is paid or received.

Expenses

Expenses (Administrative and Investment Manager) are accounted for on an accruals basis. The
Scheme bears all the costs of administration.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024
ACCOUNTING POLICIES (continued)

3.

(e)

§7)

(9)

Investment Income

Income from bonds, derivatives, other interest receivable and annuity income is taken into
account on an accruals basis.

Income from pooled investment vehicles is accounted for when declared by the fund manager.
Income arising on the underlying investments of accumulation funds is reflected within the
change in market value. Asset backed funding income is recognised on an accruals basis.

Investment income includes withholding taxes. Withholding tax is accrued on the same basis as
investment income. Where withholding tax is not recoverable, this is shown as a separate
expense within investment returns in the Fund Account.

Investments

Investments are included at fair value as follows:

Accrued interest is excluded from the market value of fixed income securities and is included in
investment income receivable and is therefore valued at its clean price.

Unitised pooled investment vehicles have been valued at the latest available bid price or single
price provided by the pooled investment manager. Shares in other pooled arrangements have
been valued at the latest available net asset value (NAV), determined in accordance with fair
value principles, provided by the pooled investment manager.

Annuities in the name of the Scheme have been valued by the Scheme Actuary at the present
value of the related obligation, determined using the most recent Scheme Funding valuation
assumptions updated for market conditions at the reporting date.

The Scheme's interest in the Nuffield Health Scottish Limited Partnership (SLP) is stated at the
Actuary’s estimate of the present value of expected cashflows arising from the SLP. The discount
rate used to determine the present value is based on market gilt rates at the reporting date
adjusted for credit, funding and liquidity risks.

Exchange traded futures are included at fair value, determined using market quoted prices.

Swaps are valued based on the present value of future cash flows arising from the swaps,
determined using discounted cash flow models and market data at the reporting date.

Options are valued at their mark to market value. If a quoted market price is not available on a
recognised exchange the fair value is calculated using pricing models such as Black-Scholes,
where inputs are based on market data at the year-end date.

Forward foreign exchange contracts are valued by determining the gain or loss that would arise
from closing out the contract at the reporting date by entering into an equal and opposite
contract at that date.

Foreign Currency Translation

The Schemes functional and presentational currency is pounds Sterling. Foreign currency
transactions are recorded in sterling at the spot exchange rate at the date of the transaction.
Monetary items denominated in foreign currencies are translated into sterling using the closing
exchange rates at the year-end.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

4. CONTRIBUTIONS 2024
Defined Defined Total
Benefit  Contribution
Section Section
f f f
Employer contributions
Normal - 1,174,541 1,174,541
Augmentation 10,500 - 10,500
Deficit funding 4,000,000 - 4,000,000
4,010,500 1,174,541 5,185,041
Employee contributions
Normal - 142,068 142,068
Additional voluntary - 51,330 51,330
- 193,398 193,398
4,010,500 1,367,939 5,378,439
2023
Employer contributions
Normal - 1,266,222 1,266,222
Deficit funding 4,499,250 - 4,499,250
Other 120,167 - 120,167
4,619,417 1,266,222 5,885,639
Employee contributions
Normal - 147,719 147,719
4,619,417 1,413,941 6,033,358

Employer normal contributions above comprise the standard contributions payable in accordance with
the relevant Schedule of Contributions together with the equivalent of member contributions for those

members who have participated in salary sacrifice arrangements.

Deficit contributions of £4.0 million are payable for the year ended 31 March 2023, £4.0 million per
annum for the years ended 31 March 2024 and 2025 and £5.56 million per annum until 31 March 2028.

5. OTHER INCOME 2024
Defined Defined Total
Benefit  Contribution
Section Section
f f f
Other income - - -
2023
Other income 3,100 - 3,100
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

6. BENEFITS PAID OR PAYABLE 2024
Defined Defined Total

Benefit  Contribution

Section Section
f f f
Pensions 14,084,400 - 14,084,400

Commutation of pensions and lump sum

retirement benefits 1,675,028 1,578,495 3,253,523
Purchase of annuities - 1,196,359 1,196,359
Lump sum death benefits 12,180 120,975 133,155
15,771,608 2,895,829 18,667,437

2023
Pensions 13,379,619 - 13,379,619

Commutation of pensions and lump sum

retirement benefits 1,465,421 1,204,994 2,670,415
Purchase of annuities - 1,156,095 1,156,095
Lump sum death benefits 7,612 61,919 69,531
Refunds of contributions on death 23,817 1,034 24,851
14,876,469 2,424,042 17,300,511

7. PAYMENTS TO AND ON ACCOUNT OF LEAVERS 2024
Defined Defined Total

Benefit  Contribution

Section Section
f f f
Individual transfers out to other schemes 686,725 2,038,890 2,725,615

2023
Individual transfers out to other schemes 377,981 1,445,011 1,822,992

8. ADMINISTRATIVE EXPENSES 2024
Defined Defined Total

Benefit  Contribution

Section Section
f f f
Administrative expenses 379,020 - 379,020
Actuarial fees 243,420 - 243,420
Legal fees 73,350 - 73,350
Trustee fees & expenses 169,823 - 169,823
Levy, professional and other fees 92,999 - 92,999
Audit fees 49,100 - 49,100
Pension manager fees 39,600 - 39,600
1,047,312 - 1,047,312
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)

For the year ended 31 March 2024

8.

10.

ADMINISTRATIVE EXPENSES (continued)

Administrative expenses
Actuarial fees

Legal fees

Trustee fees & expenses

Levy, professional and other fees
Audit fees

Pension manager fees

INVESTMENT INCOME

Income from bonds

Income from pooled investment vehicles
Interest on cash deposits

Gains/(losses) on foreign exchange
Income from derivatives / swaps
Annuity income

Other investment income

Income from bonds

Income from pooled investment vehicles
Interest on cash deposits

Income from derivatives / swaps
Annuity income

Other investment income

INVESTMENT MANAGEMENT EXPENSES

Administration, management & custody

Administration, management & custody
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2023
Defined Defined Total
Benefit  Contribution
Section Section
f f f
341,789 - 341,789
418,294 - 418,294
107,666 - 107,666
106,922 - 106,922
112,798 - 112,798
44,480 - 44,480
27,700 - 27,700
1,159,649 - 1,159,649
2024
Defined Defined Total
Benefit  Contribution
Section Section
f f f
2,216,471 - 2,216,471
10,420,118 - 10,420,118
381,195 25,91 407,106
89,145 - 89,145
(5,197,048) - (5,197,048)
29,645 - 29,645
4,000,000 - 4,000,000
11,939,526 25,91 11,965,437
2023
1,363,683 - 1,363,683
9,698,991 - 9,698,991
214,915 7,733 222,648
(43,300) - (43,300)
28,791 - 28,791
3,625,000 - 3,625,000
14,888,080 7,733 14,895,813
2024
Defined Defined Total
Benefit  Contribution
Section Section
f f f
587,820 - 587,820
2023
825,770 - 825,770




NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

11. RECONCILIATION OF INVESTMENTS

Value at  Purchases at Sales Changein Value at
31.03.2023 cost and proceeds and market value  31.03.2024

derivative derivative

payments receipts
Defined Benefit Section f f £ £ f
Asset backed funding 61,200,000 - - (3,700,000) 57,500,000
Bonds 137,118,910 94,792,419  (88,071,685) (7,710,43) 136,129,210
Pooled investment vehicles 164,226,961 53,735,383  (78,990,339) 3,122,721 142,094,726
Derivatives (27,095,285) 34,996,680 (11,148,611) 4,394,860 1,147,644
Insurance policies 100,000 - - 100,000 200,000
AVC investments 555,453 - (166,907) 14,181 402,727
336,106,039 183,524,482 (178,377,542) (3,778,67) 337,474,307
Cash deposits 10,675,566 (325,146) 3,168,574
Other investment balances 1,112,552 - 2,729,468
347,894,157 (4,103,818) 343,372,349

Defined Contribution Section

Pooled investment vehicles 38,825,709 4,953,057 (8,265,449) 4,157,956 39,671,273
AVC investments 265,192 - 3,688 268,880

39,090,901 4,953,057 (8,265,449) 4161644 39,940,153
Cash in transit 10,711 - -

39,101,612 4,161,644 39,940,153

The sales and purchases included in the Defined Benefit Section related to movements in investments
transacted by Schroders IS Limited as part of their fiduciary manager mandate.

Transaction costs are included in the cost of purchases and deducted from sale proceeds. Direct
transaction costs include costs charged to the Scheme such as fees, commissions and stamp duty.
Transaction costs analysed by main asset class and type of cost are as follows:

Fees Commission 2024 2023

Total Total

f f f f

Pooled investment vehicles _7 _3 _10 491
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

11.

12.

13.

RECONCILIATION OF INVESTMENTS

For the Defined Contribution Section investments purchased by the Scheme are allocated to provide
benefits to the individuals on whose behalf corresponding contributions are paid. For members who
invest in the with-profit account the investment provider designates the investment records by member.
For members who invest in the managed funds the investment manager holds the investment units on a
pooled basis for the Trustee. The Scheme administrator allocates investment units to members. The
Trustee may hold investment units representing the value of employer contributions that have been
retained by the Plan that relate to members leaving the Scheme prior to vesting. Defined Contribution
assets are allocated to members and the Trustee as follows:

2024 2023
f f
Members 39,671,273 38,825,709

POOLED INVESTMENT VEHICLES

The Scheme's investments in pooled investment vehicles at the year-end comprised:

2024 2023

Defined Benefit Section £ £
Equity 66,228,497 56,615,308
Bonds 43,795,890 51,851,954
Alternatives 19,211,998 27,317,955
Property 8,750,992 13,846,569
Commodities 1,486,327 -
Cash 2,621,022 14,595,175
142,094,726 164,226,961

Defined Contribution Section 2024 2023
Equity 3,804,211 3,363,042
Bonds 367,769 455,976
Cash 201,412 303,702
Growth funds 33,385,247 32,998,664
Pre-retirement funds 1,912,634 1,704,325
39,671,273 38,825,709

DERIVATIVES

Objectives and policies

The Trustee has authorised the use of derivatives by its investment managers as part of its investment
strategy for the Scheme as follows.

Swaps — the Trustee’s aim is to match as far as possible the fixed income portfolio and the Scheme’s
long-term liabilities, in particular in relation to their sensitivities to interest rate movements. Due to the
lack of available long dated bonds the Trustee has entered into OTC interest rate swaps during the year
that extend the duration of the fixed income portfolio to better match the long-term liabilities of the
Scheme.

Forward foreign exchange — in order to maintain appropriate diversification of investments within the
portfolio and take advantage of overseas investment returns, a proportion of the underlying investment
portfolio is invested overseas. To balance the risk of investing in foreign currencies whilst having an
obligation to settle benefits in Sterling, a currency hedging programme, using forward foreign exchange
contracts, has been put in place to reduce the currency exposure of these overseas investments to the
targeted level.
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024
13. DERIVATIVES (continued)

Objectives and policies (continued)

Options — the Trustee wants to benefit from the potentially greater returns available from investing in
equities but wishes to minimise the risk of loss of value through adverse equity price movements. During
the year the Scheme held a number of equity option contracts that protect it from falls in value in the
main markets in which the Scheme invests.

At the year-end the Scheme held the following derivatives:

2024 2024 2023 2023

Asset Liability Asset Liability

£ £ £ £

Swaps 6,113,765 14,692,230 5,652,537 38,912,298
Forward foreign exchange contracts 71,675 107,042 20,927 414,740
Options 28,434,762 18,673,286 14,777,813 8,219,524

34,620,202 33,472,558 20,451,277 47,546,562
1,147,644 27,095,285

Included in bonds is collateral of £13,460,244 (2023: £36,025,244) which has been pledged to the
counterparties.

At the year-end the Scheme held £13,759,333 (2023: £6,602,213) of collateral belonging to the
counterparties. This collateral is not reported within the Scheme’s net assets.

Swaps
Nature Expiration Notional principal Asset Liability
£ £ £
Interest rate swaps (OTC) 2025-2032 80,700,000 386,275 14,093,389
Total asset swaps 2024-2025 28,672,000 747,767 598,841
Inflation swaps (OTC) 2029-2033 31,321,550 4,979,723 -
Total 2024 6,113,765 14,692,230
Total 2023 5,652,537 38,912,298
Forward Foreign Exchange
Settlement Type Asset Liability
Contract period £ £
Forward OTC 25.04.2024 USD Net open 17,486 107,018
forwards
Forward OTC 25.04.2024 JPY Net open 37,096 -
forwards
Forward OTC 25.04.2024 EUR net open 17,093 24
forwards
Total 2024 71,675 107,042
Total 2023 20,927 414,740
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

13. DERIVATIVES (continued)

Options

Type Expiration Underlying Number of
Investment outstanding contracts

Call 1/7/24-6/3/25 EURO STOXX 50 8

Put 1/7/24-6/3/25 EURO STOXX 50 4

Put 6/6/24 FTSE 100 Index 1

Call 6/6/2024 FTSE 100 Index 2

Call 31/10/24-4/3/25  NIKKEI 6

Put 31/10/24-4/3/25  NIKKEI 3

Call 2/4/24-10/4/25 S&P 500 INDEX 16

Put 2/4/24-10/4/25 S&P 500 INDEX 6

Total 2024

Total 2023

14. INSURANCE POLICIES

The Scheme held insurance policies at the year-end as follows:

Annuity policies

15. AVC INVESTMENTS

Asset Liability
£ £
8,257,844 4,866,200
- 132,032
- 904
175,194 40,743
759,396 462,400
- 33,048
19,242,328 12,920,521
- 217,438
28,434,762 18,673,286
14,777,813 8,219,524
2024 2023
£ £
200,000 100,000

The Trustee holds assets invested separately from the main fund securing additional benefits on a money

purchase basis for those members electing to pay additional voluntary contributions.

Members

participating in this arrangement receive an annual statement made up to the year-end confirming
contributions paid and the value of their fund. The aggregate amounts of AVC investments are as

follows:

Defined Benefit

Standard Life
Clerical Medical

Defined Contribution

Clerical Medical

16. OTHER INVESTMENT BALANCES

Amounts due from broker
Dividends and interest receivable
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2024
£

43,006
359721

402,727

2024
£

268,880

2024
£

1,656,699
1,072,769

2,129,468

2023
£

40,611
514,842

555453

2023
£
265,192

2023
£

722,630
389,922

1,112,552
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NOTES TO THE FINANCIAL STATEMENTS (continued)

For the year ended 31 March 2024

17.

FAIR VALUE HIERARCHY

The fair value of financial instruments has been estimated using the following fair value hierarchy:

Level 1:  The unadjusted quoted price in an active market for identical assets or liabilities that the entity
can access at the measurement date.

Level 2: Inputs other than quoted prices included within Level 1 that are observable (i.e. developed
using market data) for the asset or liability, either directly or indirectly.

Level 3: Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.

The Scheme's investment assets and liabilities fall within the above hierarchy as follows:

Defined Benefit Section

Bonds

Pooled investment vehicles
Asset backed funding
Derivatives

Insurance policies

AVC investments

Cash

Other investment balances

Defined Contribution Section

Pooled investment vehicles
AVC investments

Defined Benefit Section

Bonds

Pooled investment vehicles
Asset backed funding
Derivatives

Insurance policies

AVC investments

Cash

Other investment balances

Defined Contribution Section

Pooled investment vehicles
Cash in transit
AVC investments

Level 1
f

135,288,714
29,406,501

3,168,574
2,729,468

170,593,257

Level 1
f

132,742,727
11,084,399

10,675,566
1112,552

155,615,244

10,711

10,711
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At 31 March 2024

Level 2 Level 3 Total

f f f

840,496 - 136,129,210

84,429,837 28,258,388 142,094,726

- 57,500,000 57,500,000

1,147,644 1,147,644

- 200,000 200,000

- 402,727 402,727

- - 3,168,574

- - 2,729,468

85,370,333 87,508,759 343,372,349

39,671,273 - 39,671,273

- 268,880 268,880

39,671,273 268,880 39,940,153

At 31 March 2023

Level 2 Level 3 Total

f f f

4,376,183 - 137,118,910

114,236,271 38,906,291 164,226,961

- 61,200,000 61,200,000
(27,095,285) - (27,095,285)

- 100,000 100,000

- 555,453 555,453

- - 10,675,566

- - 1,112,552

91,517,169 100,761,744 347,894,157

38,825,709 - 38,825,709

- - 10,711

- 265,192 265,192

38,825,709 265,192 39,101,612
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NOTES TO THE FINANCIAL STATEMENTS (continued)
For the year ended 31 March 2024

18.

INVESTMENT RISK DISCLOSURES
Investment risks

FRS 102 requires the disclosure of information in relation to certain investment risks. These risks are set
out by FRS 102 as follows:

e Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the
other party by failing to discharge an obligation.

e Market risk: this comprises currency risk, interest rate risk and other price risk.

e Currency risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in foreign exchange rates.

e Interest rate risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in market interest rates.

e Other price risk: this is the risk that the fair value or future cash flows of a financial asset will fluctuate
because of changes in market prices (other than those arising from interest rate risk or currency risk),
whether those changes are caused by factors specific to the individual financial instrument or its
issuer, or factors affecting all similar financial instruments traded in the market.

The Trustee determines its investment strategy after taking advice from a professional investment adviser.
The Scheme has exposure to these risks because of the investments it makes in following the investment
strategy set out below. The Trustee manages investment risks, including credit risk and market risk, within
agreed risk limits which are set taking into account the Scheme’s strategic investment objectives. These
investment objectives and risk limits are implemented through the investment management agreements
in place with the Scheme’s investment managers and monitored by the Trustee by regular reviews of the
investment portfolio.

Further information on the Trustee's approach to risk management, credit and market risk is set out
below. This does not include the legacy insurance policies or AVC.

Investments such as these are not considered significant in relation to the overall investments of the
Scheme.

Defined Benefit Section
Investment Strategy

The Trustee’s long-term objective for the Scheme is to target an investment return objective of
approximately 2.8% per annum (net of fees) in excess of the returns on the Liability Benchmark Portfolio
("LBP").

The objectives of each section are as follows:

e  Growth Assets (GA): aims to generate returns of 4.125% in excess of cash per annum net of fees over
a three-year period.

e Liability Hedging Assets (LHA): aims to generate returns in line with assets in the LHA per annum net
of fees over a three-year period.

e Cash Flow Matching Credit Assets (CFMCA): invested in high quality investment grade credit to
efficiently match a proportion of the Scheme's liability cashflows.

e EDOS: the aim of the Equity Derivative Overlay Strategy (EDOS?2) is to reduce equity risk by investing
in equity options which, when combined with cash or cash equivalent positions, provide a shaped
exposure to specified equity indices, for the purposes of efficient portfolio management.
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18.

INVESTMENT RISK DISCLOSURES (continued)
Investment Strategy (continued)

The bespoke liability hedging strategy is implemented via holding fixed interest and index-linked gilts,
treasury strips and interest rate and inflation swaps (contracts between the Scheme and a counterparty
bank) and aims to reduce the Scheme’s funding level sensitivity to changes in interest rates and inflation.
The collateral for the liability hedge comprised of the fixed interest and index-linked gilts, treasury strips,
as well as an amount of liability hedge cash are held in the Liability Hedging Assets.

In addition to framing the investment objective, the Trustee is responsible for setting the split of assets
between return-seeking assets (known as the Growth Assets) and liability-matching assets (known as the
Liability Hedging Assets).

Based on consideration of the Scheme’s liabilities and the desired investment objective, the Trustee has
adopted a 50% Growth Assets/20% Liability Hedging Assets/10% Cash Flow Matching Credit Assets/20%
EDOS split (2023: 60% Growth Assets/20% Liability Hedging Assets/10% Cash Flow Matching Credit
Assets/10% EDOS split).. The Investment Manager has discretion to implement the Trustee's investment
strategy in order to meet the objective.

Credit Risk

The Scheme is subject to credit risk because the Scheme directly invests in bonds, OTC derivatives and
has cash balances. The Scheme also invests in pooled investment vehicles and is therefore indirectly
exposed to credit risk in relation to the instruments it holds in the pooled investment vehicles. The
Trustee's policy for managing credit risk is detailed in the Statement of Investment Principles.

The Scheme holds £136.1m (2023: £137.1m)in directly held bonds, £1.1m (2023: £27.1m) in OTC derivatives
and £5.3m(2023: £10.7m) in directly held cash balances. The Scheme also holds £46.4m (2023: £66.4m)
bonds and cash through underlying pooled fund investments.

Credit risk arising on derivatives held directly depends on whether the derivative is exchange traded or
over the counter (OTC). The Scheme holds OTC derivative contracts which are not guaranteed by any
regulated exchange and therefore the Scheme is subject to risk of failure of the counterparty. Credit risk
for OTC derivative contracts is mitigated by placing restrictions on Schroders Solutions which ensure
that new contracts are only entered into with counterparties that are investment grade. The credit risk
in respect of OTC swaps is further reduced by collateral arrangements.

Credit risk arising on bonds held directly is mitigated by Schroders Solutions choosing to only invest in
government bonds, where the credit risk is minimal, or corporate bonds which are rated at least
investment grade.

Directly held cash balances are at financial institutions which are at least investment grade credit rated.
This is the position at the year-end.

In all above instances, “investment grade” is defined as being rated at least BBB- by Standard & Poor’s
or Baa3 by Moody's.

Indirect credit risk arises in relation to underlying investments held in bond and cash pooled investment
vehicles. This risk is mitigated by the Trustee mandating Schroders Solutions that the underlying
investment in sub-investment grade debt may not exceed 30% of the GA.

Both direct and indirect credit risk is mitigated by holding a diversified portfolio to minimise the impact
of default by any one issuer. The Trustee monitors the investment strategy adopted by Schroders
Solutions to ensure that the arrangement remains diversified.

Direct credit risk arises in respect of pooled investment vehicles. The Scheme’s GA is invested across a
large number of different pooled funds which have various legal structures in various domiciles (e.g.
open-ended investment companies, unit trusts, limited partnerships etc.).
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18.

INVESTMENT RISK DISCLOSURES (continued)
Credit Risk (continued)
The direct credit risk associated with these managers is also mitigated by:

e the regulatory environments in which those managers operate;

e diversification amongst a large number of pooled arrangements; and

e due diligence checks by Schroders Solutions on the appointment of new pooled managers, and
monitoring on an ongoing basis for any changes to the operating environment of each manager.

Currency risk

The Scheme is subject to currency risk because some of the Scheme’s investments are held in overseas
markets via pooled investment vehicles. The Trustee's policy for managing this risk is detailed in the
Statement of Investment Principles.

Currency risk is mitigated by delegating management of currency exposures at total portfolio level to
Schroders Solutions. Schroders Solutions implement currency hedging through the use of hedged
shared classes of pooled funds (where available) and the use of FX forward contracts.

Net of currency hedging, 11.4% of the Scheme'’s holdings were exposed to overseas currencies as at
year-end (2023: 11.4%)).

Interest rate risk

The Scheme's assets are subject to interest rate risk because some of the Scheme’s investments are
held in bonds, interest/inflation rate swaps for the purpose of liability hedging. Under this strategy if
interest rates fall the value of these investments will rise to help match the increase in actuarial liabilities
arising from a fall in the discount rate. Similarly, if interest rates rise these investments will fall in value
as will actuarial liabilities because of an increase in the discount rate. At the year-end, the assets subject
to interest rate risk comprised of:

£'000 2024 2023
Direct

Bonds 136,129 137,119
Swaps (8,578) (33,260)
Indirect

Bond PIVs 43,796 51,852
Cash PIVs 2,621 14.595

Please note: clean values have been used where applicable.
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18.

INVESTMENT RISK DISCLOSURES (continued)
Other price risk

Other price risk arises principally in relation to the Scheme's return seeking portfolio which may include
various asset classes (i.e. alternatives, bonds, equities, cash and investment properties) held in pooled
vehicles. The Scheme manages this exposure to overall price movements by constructing a diverse
portfolio of investments across various markets. At the year-end, the Scheme's exposure to investments
subject to other price risk was:

£'000 2024 2023
Direct

Equity and S&P Options 9,705 6,559
Indirect

Equity PIVs 67,455 56,615
Property PIVs 8,751 13,847
Commodities PIVs 1,486 -
Alternatives PIVs 17,985 27,318

Please note: clean values have been used where applicable.
(c) Defined Contribution Section

Investment strategy

Credit Risk

All assets of the DC section of the Scheme are subject to direct credit risk in relation to the DC section’s
investment platform provider, Mobius Life ("Mobius”), through the DC section’s holding in unit linked
insurance funds provided by Mobius. Direct credit risk relates to insolvency of Mobius, the underlying
managers or the custodians used by the underlying managers to hold fund assets.

Mobius is authorised by the Prudential Regulation Authority, regulated by the Financial Conduct
Authority and the Prudential Regulation Authority and maintains capital for its policy holders. In the
event of default by Mobius, the Trustee can apply for compensation from the Financial Services
Compensation Scheme (“FSCS").

As well as the regulatory environment in which the investment platform operates, direct credit risk is
mitigated at the investment platform level by the assets backing the DC section’s policy being ring-
fenced from those of the investment platform provider.

Direct credit risk in the underlying funds operated by the underlying managers is mitigated by the
underlying investments being ring-fenced from those of the underlying manager and through the
regulatory environments in which the underlying managers operate. The amount that can be claimed
by the investment platform in the event of an insolvency of the underlying manager will depend on the
structure of the underlying fund and the contractual terms between the managers and the investment
platform. In the event of a custodian becoming insolvent, the level of asset recovery will depend on the
custody agreement in place between the underlying manager and the custodian.

The Trustee carries out due diligence checks on the appointment of the investment platform and new
investment managers on an ongoing basis,and monitors any changes to the regulatory and operating
environments of both. The DC section’s investments are all held in pooled investment vehicles. As at
the end of the Scheme year, 31 March 2024, the total value of member funds subject to direct credit risk
was £39.6m (2023: £38.8m).
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18.

INVESTMENT RISK DISCLOSURES (continued)
Credit Risk (continued)

The DC section is also subject to indirect credit risk arising on the underlying investments held by the
underlying funds. Credit risk is mitigated by utilising investment managers whose mandate includes one
or more of the following:

e invest in government bonds where the credit risk is minimal;

e restrict the portion of corporate bonds which can be invested in that are not rated at least investment
grade (note “investment grade” is defined as being rated at least BBB- by Standard & Poors or Baa3
by Moody's);

e diversification of the underlying investments.

Currency risk

Some member funds are subject to indirect currency risk because some of the underlying investments
are held in overseas markets via pooled investment vehicles or segregated accounts. The Trustee regards
currency risk as one which can, in some cases, add value and have delegated management of this risk to
their investment advisor.

There is no direct exposure to currency risk. All member and underlying funds are priced in Pound Sterling
(GBP) and no foreign denominated assets are held directly.

Interest rate risk

Some member funds are subject to indirect interest rate risk because some of the underlying investments
are held in bonds or cash through pooled vehicles or segregated accounts. If interest rates fall, the value
of these investments will rise (all else equal) and vice versa.

The DC section manages this risk through the following:

e diversification, where appropriate, to reduce the impact of a change in interest rates; or
e allowing the risk, where appropriate, in recognition that a change in interest rates will likely be
correlated with a change in annuity rates and therefore this degree of “matching” is desirable.

No assets are subject to direct interest rate risk as no interest rate sensitive investments are held directly.
Other price risks

All assets are subject to indirect other price risk, including those held in segregated accounts. Other price
risk arises in relation to risks not mentioned above, such as those affecting equity markets, property, non-
investment grade bonds, etc.

The Trustee manages this risk by making available member funds with a diverse portfolio of investments
across various markets, designed to minimise the overall price risk. Members may also invest in funds
with a higher degree of overall price risk should they choose.

No assets are subject to direct other price risk as no price sensitive investments are held directly.
Investment objectives
The main objectives of the DC section are to:

e  provide a suitable and understandable range of investment options for members, with appropriate
investment guidelines, target returns and risk (where risk is measured by fluctuations in returns and
the level of any falls in value);

e  provide a default option that takes an appropriate level of risk on behalf of the member in pursuit
of growth, according to their age and/or planned retirement date; and

® ensure contributions payable by the employers and members are invested in accordance with the
options selected by members. In line with these objectives, the Trustee has made available a default
lifestyle arrangement and a number of self-directed “Self-Select” options.
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The default arrangement involves switching members across four pre-built blended funds as they
approach retirement. Each blend has a different risk and return objective (shown in the table below),
thereby taking account of members’ changing risk profiles as they approach retirement.

Fund Name Long Term Return Target: Risk Target

Nuffield DC Long Term Growth CPl + 5% p.a. ?;‘;uj;i;elc?bglogztgjliittzvgratliﬁ’f; than
Nuffield DC Stable Growth CPl + 4% p.a. é\;‘;:,u;‘“;elgbglloeiztlijliitt;/ vgratliﬁi; than
Nuffield DC Cautious Growth CPI + 3% pa. ég;uj;i;elgbfg&':g Vg"cat'”eii; than
Nuffield DC Retirement Focus (Cash) i SONIA n/a

The Trustee has delegated the day to day decision making and asset allocation of the blended funds to
by Schroders Solutions, whilst retaining the decision on the high level risk and return objectives.

The range of Self-Select options aims to enable members to tailor their investment strategy (for those who
do not partake in the default solution) by offering a selection of lifestyle funds, blended funds and asset
class funds based on their own attitude to risk, term to retirement and investment objective. The range of
options aims to provide a sufficiently varied choice whilst limiting the number of funds to reduce the risk
of inappropriate choices. The options and their objectives are outlined below:

Self-Select Option Target Objective ACtW.e /
Passive
Nuffield DC Global Equity Fund FTSE All World 50% Hedged Index Passive
Nuffield DC Corporate Bond Fund iBoxx £ Non-Gilts Total Return Index Passive
NUffield DC Index Linked Gilt Fund FTSE Actuaries Government UK Index Linked TR Passive
Over 5 Year
Nuffield DC Long Gilt Fund 225 Actuaries Government UK Gilts TR Over15 Passive
FNuu:geld DC Ethical Global Equity FTSE 4Good Global Equity Index GBP Passive
75% Annuity Focus (which aims to protect the
Nuffield DC Retirement Focus purchasing power of assets and to minimise .
. . . . . Active
(Annuity)* conversion risk when purchasing an annuity);
25% Cash (which aims to preserve capital)
Nuffield DC Retirement Focus 75% Cautious Growth (see below); 25% Cash .
. . . . Active
(Invest Into Retirement) * (which aims to preserve capital)
Nuffield DC Cash Fund SONIA Active
Nuffield DC Long Term Growth CPl + 5% p.a. Active
Nuffield DC Stable Growth CPl + 4% p.a. Active
Nuffield DC Cautious Growth CPl + 3% p.a. Active

* Fund is available as part of a self-select lifestyle option, which mirrors the default arrangement aside from the
Retirement Focus component.
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18. INVESTMENT RISK DISCLOSURES (continued)
Investment restrictions

The following table shows the asset class restrictions of the default lifestyle funds as well as the asset
allocation at the current and prior year-end:

Asset class Min Max 31 March 2024 31 March 2023
% % % %
Nuffield DC Long Term Growth
Equities 30 90 64.2 64.2
Return seeking credit 0 60 24.8 255
Of which Sub-Investment Grade Debt 0 40 0.0 12.8
Property 0 15 0.0 0.0
Alternatives 0 20 13 1.6
Cash & sovereign bonds 0 60 6.7 8.8
Nuffield DC Stable Growth
Equities 20 70 55.6 489
Return seeking credit 0 60 341 353
Of which Sub-Investment Grade Debt 0 40 0.0 19.4
Property 0 12.5 0.0 0.0
Alternatives 0 15 2.0 1.2
Cash & sovereign bonds 0 60 8.3 14.7
Nuffield DC Cautious Growth
Equities 15 55 448 387
Return seeking credit 0 45 30.7 30.5
Of which Sub-Investment Grade Debt 0 30 0.0 16.0
Property 0 10 0.0 0.0
Alternatives 0 15 2.0 1.5
Cash & sovereign bonds 0 70 22.5 294
Nuffield DC Retirement Focus (Cash)
Cash 100 100 100.0 100.0

Please note, some numbers may be affected by rounding.
19. CONCENTRATION OF INVESTMENTS

The following investments represented over 5% of the net assets of the Scheme:

2024 2023
f % £ %
Asset backed funding 57,500,000 14.7 61,200,000 15.5
BNY Mellon Global equity fund 38,855,446 10.0 38,353,864 9.7
Maturing Buy & Maintain Bond Fund 2021-25 n/a n/a 20,127,690 5.1
Nuffield DC Cautious Growth Fund 21,881,806 5.6 21,787,727 5.5
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20. CURRENT ASSETS 2024
Defined Defined Total

Benefit  Contribution

Section Section
f f f
Bank balance 6,603,685 1,364,585 7,968,270
Contributions receivable - employer - 90,926 90,926
Contributions receivable - members - 11,483 11,483
6,603,685 1,466,994 8,070,679

2023
Bank balance 8,055,416 1,685,486 9,740,902
Contributions receivable - employer - 100,865 100,865
Contributions receivable - members - 11,506 11,506
8,055,416 1,797,857 9,853,273

Included in the bank balance is £33,062 (2023: £Nil) which is not allocated to members.

All contributions receivable relate to the month of March 2024 and were paid in full to the Scheme
within the timescale required by the Schedule of Contributions certified on 27 June 2022.

21. CURRENT LIABILITIES 2024
Defined Defined Total

Benefit  Contribution

Section Section
£ £ £
Accrued expenses 462,048 - 462,048
Unpaid benefits 260,785 319,773 580,558
Tax payable 198,427 - 198,427
Other creditors - 31,184 31,184
921,260 350,957 1,272,217

2023
Accrued expenses 419,745 - 419,745
Unpaid benefits 67,198 355,534 422,732
Other liabilities 56,095 - 56,095
Tax payable 176,773 - 176,773
Other creditors - 36,251 36,251
719,811 391,785 1,111,596

All'unpaid benefits in the Defined Contributions Section are allocated to members.
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22.

23.

24,

25.

26.

RELATED PARTIES

Administrative and management expenses of £36,300 (2023: £27,700) were paid to the Sponsoring
Employer in respect of the Scheme year. These amounts are included within administrative expenses
in Note 8 of the financial statements.

Trustee fees and expenses of £169,823 (2023: £106,922) were paid in the year. These amounts are
included within administrative expenses in Note 8 of the financial statements.

GUARANTEED MINIMUM PENSION

As explained on page 5 of the Trustee’s Report, on 26 October 2018, the High Court handed down a
judgment involving the Lloyds Banking Group’s defined benefit pension schemes. The judgment
concluded the schemes should be amended to equalise pension benefits for men and women in
relation to guaranteed minimum pension (“GMP") benefits. On 20 November 2020, the High Court also
ruled that pension schemes will need to revisit individual transfer payments made since May 1990.

Under the rulings, schemes are required to backdate benefit and transfer out adjustments in relation
to GMP equalisation and provide interest on the backdated amounts. Based on an initial assessment of
the likely backdated amounts and related interest the Trustee does not expect these to be material to
the financial statements and therefore has not included a liability in respect of these matters in these
financial statements.

The Trustee is aware that the issue will affect the Scheme and will be considering this at a future meeting
and decisions will be made as to the next steps. Under the ruling schemes are required to backdate
benefit adjustments in relation to GMP equalisation and provide interest on the backdated amounts
and on previous transfer outs. Included in the latest actuarial valuation as at 31 March 2021, there is a
provision of 0.4% reserve of the technical provision for GMP equalisation. Based on the funding update
as at 31 March 2023 this equates to £1.6m.

TAXATION STATUS

The Scheme is a registered pension scheme within the meaning of Section 153 of the Finance Act 2004.
TRANSFER BETWEEN SECTIONS

The transfer between sections relate to cash being transfer to relevant section.

ASSET BACKED FUNDING

The Scheme's interest in the Nuffield Health Scottish Limited Partnership (SLP) is stated at the Trustee’s
estimate of the present value of expected cashflows arising from the SLP. The value as at 31 March 2024
was £57.5m (2023: £61.2m). The discount rate used to determine the present value is based on the risk-
free swap yield curve appropriate to the term of each payment at the reporting date adjusted for credit,
funding and liquidity risks. The asset backed funding supports an income for the Scheme which
commenced at £2 million per annum from 31 March 2016, stepping up to £3.5 million per annum from
31 December 2021 and then to £4.0 million from 31 December 2022. The income is payable quarterly
until the year ending 31 March 2046 and continues to be paid so long as the employer is solvent and
the Scheme has a deficit on the 2015 Statement of Funding Principles basis updated for market
conditions at 31 March each year. The payments are collateralised, by the ABF holding the freehold of
the Manor Park hospital. The main reason for the decrease in the value over the year was the increase
in the risk-free swap yield curve.
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27.

CONTINGENT LIABILITY

The Virgin Media Ltd v NTL Pension Trustees decision, handed down by the High Court on 16 June 2023
considered the implications of section 37 of the Pension Schemes Act 1993. Section 37 of the Pension
Schemes Act 1993 only allowed the rules of contracted-out schemes in respect to benefits, to be altered
where certain requirements were met. The court decision was upheld on appeal on 25 July 2024. There
is potential for legislative intervention following industry lobbying that may retrospectively validate
certain rule amendments. In addition, there is a possibility that the case could go to the Supreme Court.

Given these uncertainties it is not currently possible to determine whether any amendments were not
in accordance with section 37 of the Pension Schemes Act 1993 requirements. Further, it is not currently
possible to reliably estimate the retrospective possible impact to the defined benefit obligations of the
pension scheme if these amendments were not in accordance with section 37 of the Pension Schemes
Act 1993 requirements. Having consider the matter the Trustee have determined that there is no
immediate need for action, but the Trustee will monitor developments.
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INDEPENDENT AUDITOR'’S STATEMENT ABOUT CONTRIBUTIONS TO THE TRUSTEE OF THE NUFFIELD
HEALTH PENSION AND LIFE ASSURANCE SCHEME

Statement about contributions payable under the Schedule of Contributions

We have examined the summary of contributions to the Nuffield Health Pension and Life Assurance Scheme
(the ‘Scheme’) for the Scheme year ended 31 March 2024 which is set out in the Trustee's report on page 41.

In our opinion contributions for the Scheme year ended 31 March 2024 as reported in the summary of
contributions and payable under the Schedule of Contributions have in all material respects been paid at least
in accordance with the Schedule of Contribution certified by the Scheme Actuary on 22 June 2022 and the Deed
of Variation dated 30 June 2020.

Basis of opinion

Our objective is to obtain sufficient evidence to give reasonable assurance that contributions reported in the
attached Summary of Contributions have in all material respects been paid at least in accordance with the
Schedule of Contributions. This includes an examination, on a test basis, of evidence relevant to the amounts
of contributions payable to the Fund and the timing of those payments under the Schedule of Contributions.

Responsibilities of the Trustee

As explained more fully in the Statement of Trustee’'s Responsibilities, the Scheme'’s Trustee is responsible for
ensuring that there is prepared, maintained and from time to time revised a Schedule of Contributions which
sets out the rates and due dates of certain contributions payable towards the Scheme by or on behalf of the
employer and the active members of the Scheme. The Trustee is also responsible for keeping records in respect
of contributions received in respect of active members of the Scheme and for monitoring whether contributions
are made to the Scheme by the employer in accordance with the Schedule of Contributions.

Auditor’s responsibilities for the statement about contributions

It is our responsibility to provide a Statement about Contributions paid under the Schedule of Contributions
and to report our opinion to you.

Use of our statement

This statement is made solely to the Scheme's Trustee in accordance with The Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996 made under the
Pensions Act 1995. Our work has been undertaken so that we might state to the Scheme's Trustee those matters
we are required to state to it in an Auditor’'s statement about contributions and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Scheme's
Trustee for our work, for this statement, or for the opinion we have formed.

C e O P

Crowe U.K. LLP
London
Statutory Auditor

Date: 13 September 2024
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SUMMARY OF CONTRIBUTIONS PAID IN THE YEAR

During the year, the contributions paid to the Scheme by the employer under the Schedule of
Contributions were as follows:

£
Employer normal contributions 1,174,541
Employer deficit funding contributions 4,000,000
Employee normal contributions 142,068
Total contributions paid 5,316,609
Reconciliation to the financial statements:
Contributions paid under Schedule of Contributions 5,316,609
Employer augmentations contributions 10,500
Members' Additional Voluntary Contributions 51,330
Contributions paid under the Schedule of Contributions 5,378,439

This summary was approved by the Trustee on 13 September 2024

Signed on behalf of the Trustee

For and on behalf of the Trustee

Trustee
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GOVERNANCE STATEMENT

Nuffield Health Pension & Life
Assurance Scheme

Chair's Statement
1 April 2023 to 31 March 2024
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NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

01 Introduction

This is the Chair's Statement for the Muffield Health Pension & Life Assurance
Scheme covering the period 1 April 2023 to 31 March 2024,

As the Chair of the Trustes, | provide you with 3 yearly Statsment which 2xplains what steps

gve besn taken by the Trustee Board, with help from our profassions! sdvisers, to mest the

£39_Em govemance standards. The law s2ts out what information has to be included in my Staterent
snd this i designied to help merbers chisve 8 good outcome from their pension savings.

Total defined o . . o . e
B . The Scheme is a hybrid pension armangemeant, and the Final Salary Section closed an 31 May
contribution funds 2007 and 3 new Money Purchase Section was opened on 1Juns 2007 for the membsrs who

in the Scheme. wiare active at that date. The Scheme i not used a5 2 Qualifying Scheme for auto enralment
purposss.

The Maoney Purchase funds now held in the Scheme relate to bensfits in respact of Monay
Purchase bensfits and Additional Voluntary Contributions ("A%Cs™). The total value of thess
funds a5 at 31 March 2024 is £35 002,286

This statement covers the following:
= Mlet returns, asset allecation, member borme charges and transaction costs;
= Processing core financial transactions:
= Walue for members; and

= Trustes knowledge and understanding

Governmance and CQueries

The Trustee Board is committed to having high governance standards and mests regularly
to ronitor the controls and processes in place in connection with the Scherne’s investmenits
and sdministration.

wielcome this opportunity to explain what the Trustee doss to help ensure the Scheme is
run &5 effectively as it can be. f you have any questions about anything that ks set out below,
or any suggestions sbout what can be improved, please do contact the Trustes 40 KPS
Administration, 1 Colemore Row, Birmingharn, B3 28).

, Fdiks Weston, am signing this Statement as the Chair of the Trustee of the Scheme.
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02 Default Investment

Statement of
Investment
Principles
(SIP)

A copy of the SIP,
which sets out the
objectives for the
Scheme’s investment
strategy, can be
found in Appendix B

Strategy

02.01 The default investment option

The Trustee has established a default arrangemsant known as the Muffisld Lifzstde Default
Chption’ for members who do not chooss to invest their DC fund in 3 specific way. The funds
within the default srrangement are chasen to reduce the impact of large investment fzlls or
market crashes, aiming to provide 3 smoother investment experience, whils at the same tims
airning to grow st & rate higher than inflation ower the longsr term.

The default arangemsnt invests in a pre-determined inwvestmment strategy, which gradually
moves mamber assets across four blended funds (the Long-Term Growth Fund, Stable
Growth Fund, Cautious Growth Fund and Retirement Focus (Cash) Fund) over the time, to
the member's chozen retirement date. As the membsr's retirement date approsches, the
assat mix aims to protect the value of the membar's retirernent pot to 3 greater sxtent.

As 3t 31 March 2024, by the time members have rezched their chosen retiremient date thay
will be fully irvested in the Retirement Focus (Cash) Fund. This Fund imeests 100% in a cash
fund and is focussd on capital preservation suited to those wishing to tske 3 lump-sum upon
refirernent

02.02 Reviewing the default investment arrangement

The Trustee i= expected to review the investment strategy and objectives of the default
investrnent option at least every thres years. The Trustes regularly rmonitors the investrment
performance sand considers how membsers are 3oo=ssing their bensfits, whan assessing the
default investrnent option.

The Trustee receives quarterly information on the performance of the funds underlying the
default arrangement and the salf-select options, from the inwvestment manager. This is
revigwed 8t 2ach Trustee mesting, and the Trustes has delegsted the day-to-day decsion
making to its fiduciary manager, Schroders.

The lzst formal inwestment strategy review (induding the defsult investrnent option) was
concluded on 23rd August 2023, At the Trustes’s mesting the Trustee was provided with 3
report detsiing & review of the default arrangement and wider imcestment range by
schroders, the Scheme’s Investrment Advissr. The review considerad the needs of the Schems
membership, siming to ensure that the arrangernent remazined approprists, including
sooking at where members have chosen o invest. The characteristics of members who uss
the Muffield Lifzstde Default Cption, the renge and value of the funds on offer to members
was 3kso considered.

The following changes to the Defsult Option were proposed in the strategy review and
accepted by the Trustze:
+ Toincrezse the risk profile of the Default Option. mainty to be achieved through
InCreasing exposure to sguities.
=+ To reduce sensitivity of the Default Option to interest rete changes for members
closer to retirement.
+ To Replace the existing Ethical fund with the BlackRock ACS Wiorld E5G Equity
Tracker.
= Tointroduce an lslamic equity fund to the self-select enge.

The confirmed change to increass the risk profile was suggested as the forward-leoking
investrnent retums expectations for the Cefault Option had not been as strong as they had
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Default Investment Strategy Continued

been  historically. Increasing equity exposure means inflation-linked targets remain
achievable, This change was made with younger members in mind, who may have a highsr
appetite for risk

The agreement 12 reduce the sensitivity to intersst rate changes was madse 1o sccount for an
axpactation of higher levels of volatility in interest rates in the futurs, which would affect
meambers who are dosser to ratiremsnt

A

Al of thase changes are currently in the pracess of being implement=d and will be reported
an fully in the next annual chair statement.
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03 Net returns, charges and
transaction costs

03.01 Met Returns

Changes to legislation introduced in October 2021 require trustees of relevant cooupstions
pension schemes to report on the net imestment returns for the default arrangementiz] and
for esch fund in which schermns members are invested during the schems year,

Met imvastmant retumns rafer to the retums on funds after the deduction of all tranzaction
costs and charges and incheding them in this statement is intended to help members
understand how their investments are performing. The Trustee has taken account of statutony
guidance when preparing this section of the statemant

03.02 Fund Performance

schroders provides the Trustee with guarterly investment performance information o
maonitar the investments, which it reviews and challenges in Trustee meaetings. The Trustes
raises performance questions directly with Schroders, the appointed Irvestment Advicsr.

This table shows how the Nuffield Lifestyle Default Option has performed for members awer
the last one and five years [annuzlised) 1o 31 March 2024

% yram T yoar

(2019-2824] -
Lifestyle Default Option pa %
Age £5 bE 159
Rge it TE 33
Age E5 4.4 14
Tauice Schrodens Govenanie Siatesnt 31 Mo 2024 Figures are ot of fess [Ongaing Changes Figure aod
Tranect o Casfs)

03.03 Self-select Funds

The fund performance for the range of Self-select funds is shown below for the past § years
Ennuslizad) and the last Scheme Year to 31 March 2024:

Members may self- e suaay caize
- Self-Select Funds Sepa £
FElECt their Muffigld Long Term Growth Eed 1590
investment strategy, HUFField Stanle Growth E60 1330
investing in any of Muffizld Cautious Growth 440 =ETR
i Muffishd Global Egui 12.30 25.10
these funds in Muffisld Ethical Gﬂgb’t’;’ Equity 13.60 23.30
whatever Muffisld Corporate Bond Fund el 6710
proportions they Nuffield Long Gilt Fund -3.00 5.0
choosa Muffisld Index-Linked Gilt Fund -7.00 -B.00
Muffield Cash Fund 140 A5
AVC Funds
Clerical Madical With Profits” 400 F.00
Clerical Medical Adventurous B35 1430
Pansion
Clerical BMeadical Balanced Pension 337 Bed
Clerical Medical Cazh 107 410
Clerical Medical Cautious 170 L34
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Net Returns, charges and transaction costs

Continued

Clerical Madical European Ehs 14.00
Clerical Madical Halifax 000 0.0
Clerical Meadical Japaness B53 270
Clerical Madical North Armerican® 4.4 2570
Clerical Madical Non-Equity -0z 430
Clerical Madical Retirement -1013 170
Protection®

Clerical Madical UK Growth®* 345 1880
Clerical Madical UK Property Pen® 094 350

03.04 Investment Manager Charges

The Trustee has selectad a range of funds which they believe to be appropriate for members
af the Scheme. The funds are managed by Schroders and held by Mobius Life "Mobius™),
the Scheme’s imvastmeant platform provider.

am required to explain the charges and transaction costs (i.e. the cost of buying and selling
imvestments in the DC alements of the Schemel which are paid by members rather than the
Muffield Health (UK} Limited ("the Company’). All administration chargas {except AV Cs), for
axample the casts of XP5, other external advisers and general Trustee costs are met through
axpense contributions paid by the Company. The Schema’s members mest costs relating to
investment management which are payable in accordance with inwestment rmanagement
agreements entered into by the Trustes after receiving investment advice. The charges differ
between the imvestment funds that are available.
Marnbers may select their own investment strategy, investing in any of thase funds in
whatever proportions they choogse. They also hawve the option of selecting the Muffield
Lifastyle Default Option.

The charges and transaction costs across all funds available to members during the Scheme

WESM WErE
Total Exgenw Ratio Tramamction Coats

Fund Mame % %

Default Investment Option

Muffield Lifestyle Default 0.41-0.64 00006

Chption

Self-select Funds

Muffield Global Equity Fund 038 0oe

Muffield Ethical Global Equity 0eD 0.oo

Fund

Muffield Corporate Bond 034 Dog

Fund

Muffield Long Giflt Fund 034 0.Do

Muffield Index-Linked Gilt 033 D04

Fund

Muffield Cash Fund D40 003

Page 48



NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

Huffield Retiramment Foous 035 0.0
Fund [Annuity]

Huffield Retiramment Foous 057 0oy
Fund (Investment into

fetirement]

Clerical bedical With Profits 1.00 0.25
Clerical Bedical Adventurous 0.yg 020
Fansion

Clerical bedical Balanced 0.yg 0.25
Pansion

Clerical bedical Cazh 0.yg 001
Clerical Bedical Cautious 0.yg D24
Clerical bdadical European 0.y 00
Clerical Fedical Halifax 0. Lk
Clerical Madical Japaness 0. 0.0
Clerical Bedical Morth 0. 0.0
American

Clerical bdadical Mon-Equity oG oz
Clerical bedical Retirement 0.yg o
Protection

Clerical bdadical UK Groveth 0.y 0.27
Clerical Bdadical UK Property 0.g 000
Fan

Soiirce” Soiwaders Goanance Shetermeal 1 Meech 2024 7 Clenca) Miatica) 37 Mot 2024

The Trustes compares the performance and charges of the OC Saction on quarterly basis to
make sure thay remain cormpetitive. The Trustee = satisfied with thesa.

03.05 Asset allocation disclosure requirements

The maw 2023 regulations requirs trustees of relevant occupational pension schemes
with 3 scheme year end of 1 October 2023 onwards to disclose and explain the
oercentage of sssets sllocated in the default amangement(s] to specified asset classes

The ragulator balieves that publication of asset sllocation datz will b= an important
step towards ransparency, standardisation and comparability across the pensions
market and that it is important that members have access to all relevant information
surrounding the inwestments being made using their savings and the outcomes thess
investnents could have om their future retirement. The Trustze has =ken regard to
statutory guidance in preparing this section of the staternent

¥P5 has received a report on how the Scheme’s default investment strategiss are
invested in light of these new regulations 2ssuming retirement age of 65, and have
provided a breakdown of the default strategy’s asset allocation as at 31 March 2024,
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&5-year-old

R Zyearcd | dSyearod | S5yearod | Tetterl oY

mernber menmiber mennber Pension Age)
[Zash 17% 2.3% 1.5% 100.0%
[Corporate bonds, LK
lovernment bonds and oversed 23.8% 41.5% 5173 0.0%
lgonvernment bonds.
Listed equities £7.2% 54.2% 44.8% 0.0%
Frivate equity 0.0% 0.0% 0.0% 0.0%
Infrastructure 0.0% 0.0% 0.0% 0.0%
Iother propertyy/real estate 0.0 0 0.0 0.0%
[Tither private debt/credit 0.0 0.0% 0.0% 0.0%
Ay other assets 14% z.0% 205 0.0%
Total W0 TS oS 1000

Taurcs Source Schvaders Goremance Simemant 37 Marh 2024
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04 Core financial transactions

04.01 Assessing Core Transactions

Curing the year, the Trustee ensured the requirements of Regulation 24 of the Oooupationa

Pension Schames (Scheme Administration) Regulations 1936 were met and that the Scheme’s

core financial transactions were processed promptly and accurately by

=having an agreement in place with ¥XP5 Adminitration (as Scheme administrator),
committing them to defined service level agreements (T5LAs™). Amongst other matters,
this covers the accuracy and timeliness of all core financial transactions which are normally
completad with 15 working days;

= having XP5 Administration report on their performance against the SLAs above as a maans
of monitoring that the SLA requirements are being met and to cover what they do to
Ensure N issues arise; and

= having the Scheme auditor independently test 3 sample of financial transactions for
accuracy and imeliness as part of the annual audit process.

‘Where any error of issue is identified, the Trustee takes appropriate staps to resolve and takes
action as required. | can confirn there was a material issue in the Stetement period which
consisted of two manths” worth of contributions (March & April 2024) being imvestad after
the statutory deadlines. The sdministrator took steps to rectify the error and made good any
imvestment bosses that may hawve impacted members. Additionally, the administrator i
planning on consolidating its core DC sanvices to a specialist DC adrinistration team within
*¥P5, in order to raduce the likelihood of further ermors occurring.

An average of 32.41% of all cases completed were done so within the servica level agread,
this is @ slight increasa in performance compared to the pravicus reporting pericd. Controls
arcund sdministration and the processing of transactions are docurnentad in the risk register
which is regularly maintained and reviewied in order ta minimise the occumence of any issues
and to understand any root cause.

The core financiz] transactions include:

= Thee imvestrent of DC contributions - The Schems Adminiswrator monitors the payment of
cantributions to the Scheme by the Company. ensuring that these are paid within satutory
timescales. Any [ate payment outside thess tmescales i= reported dirsctly 1o the Trustees
and appropriate action taken. The Trustees monitor the senice standards of the
Administrator;

= Thee transfer of assets relating to memibers into and out of the DC or AVC amangements -
The Administrator maintsing and reconciles comprehensive records of individual member's
contributions and fund values. Contributions are invested within 5 working days of receipt
Any imvestments withdrawn or transferred to another scheme are processed within 12
waorking days following receipt of all relevant paperwork, subject to any imvestigstions
required whera there iz evidence of 3 pensions scam;

= Monitoring of bank accounts - = robust review process for investment and banking
transactions with agreed authorisation and checking levels is in place:

= Payments to members — all psymants out of the Scheme in rzspect of members’ banefits
are made in line with sandard checks and agreed processes and authorisation bevels to
ensure any payment made is caloulated correctly and in lne with the Scheme's rules,
legislation and also complies with HMRC rubes and guidance. In addition, every effort is
made to check for incidents of pansion liberation frawd.

Mating the raquiremenit for acourate member data to process paymnents correctly, the Trustes
ts taking steps to continually review and comect any problerns with the member data which
iz held by tha Scheme administrator.
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04.02 Administration

The Trustes closely monitors the administration funcion to ensure membsers get the best
sarvice possible in order to provide good value for members. The Trustee regularly reviews
service providers and, as part of this review, the Trustes carriss out regular meetings with the
current providers to sssess the quality and levels of service to ensure that the financis
transactions which are important to memiers are dealt with promptly and accurately.

Ower the pericd of review the Trustee considers the administration to have broadly
contributed to the good value provided by the Scheme. The Trustees think that the cors
financizl ransactions were processed prompdy and acourately during the schems year.
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05 Value for Members

05.01 Assessment of Value

As the Schema has assets above £100m (Including associated Defined Banefits assat=), the
Trustes is not required to carmy out 8 deteiled Walue for Members' (VM) assessment which
considers the latest guidance from the Pensions Regulator and Department for Work &
Pensions.

However, the Trustee considers the member-bome costs and charges and the net returns
for tha Schema's investment options (net of all costs and charges) on 3 quarterly basis. Mo
concerns weare raised by the Trustee about the charges and net returns during the staterment
period. Mat imsaestmant returns are broadly in-line with benchmarks and expectations for
funds of this type. Transaction costs are also broadly in-line with previous years, and
axpactations for funds of this type.

The Trustes has slso carrisd out 3 Value for Members assessment for the Plan in October
2022, This conduded that at the time the Scheme represented good Value for Members f for
tha following reasons:

= the gowvernance of the Scheme (which incude the Trustaes’ knowledge and understanding’,
along with the general oversight and governance) are provided to a bevel which the Trustes
considers a5 wuitable and having provided good valwe. The Trustee considers the
performance of the money purchase imeestments quartery and discusses this in a3 mesting
with the Inwestment Adviser, Schroders. Furthermore, the Trustee includes inwvestrnent
govemnance matters {e.g. SIP reviews / CMA reviews / Fidudiary Manager reviews) within their
Annual Buziness Flanner

= the Muffield Lifestyle Default Option and AVC investrnent ctrategy continues to take
account of the membership profile and aims to grow member pots while managing risk The
Trustee has agreed to the default option recommendations provided by the Inwestrment
Adviser, Gchroders as part of the most recent srategy review and these changes are in the
process of being implermentad;

= the seff-zelact investment options svailzble give members access to & variety of asset
classes in which to invest and which the Trustee believes add to the value provided to
members of the Scheme. The Trustes has agreed to the seff-sslect fund recommendations
provided by the Investment Adviser, Schroders as part of the most recent strategy review
and these changss are in the proces:s of being implemsanted;

= the range of benefit options available to members at retirement are in-line with the
member profile or ather arrangements of thic type, and memkbers may acoess other options
wia transfer to other arrangements;
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Value for Members
continued

> anmual and ad hoc member communications (via for example benefit statements, an
annual newsletter and 3 member online portzl] provide members with clear and coherent
information on their benefits and the options available to tham;

> the Trustee keeps ite providers’ service levels under review by checking perfommance
against agresd ‘Senice Lewel Agreements’. For example, meetings are held with XP5 to
review their performance as third-party administrator on a quarterly basis to ensure that
administrative performance meets the standard set by the Trustee. Administration
performance has not bean in-line with the Trustee's expectations. The Trustee is aware of
this and is activaly engaging with the Administrator to rectify these matters.

Assessment of value for members is an ongoing process and the Trustes will continue to
undertake 3 review periodically to ensure the Plan continues to offer valuee, and that any
changes in legislation, market conditions or member views will be reflected.
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06 Trustee Knowledge and
understanding

06.01 Knowledge and understanding of the Trustee

The Trustes ic satisfied that it has complied with the knowledge and undersanding
requirements in saction 248 of the Pensions Act 2004,

The Trustee brought 3 broad range of skills and experience in finance, communications,
payroll administration, and crganisational development to their roles and are fully cormersant
with the Scheme’s documnentation including the Trust Deed and Rules, Statement of
rivestment Principles and hawe a working knowledge of all documents setting out the
Trustes's current policies.

The Trustee includes & Professional Independent Trustee with professional lnowledge of the
3w relating to pensions and trusts, princples of investment and the requirements for funding
a pension scheme. In addition, the overall knowledge and understanding is boosted and
ayidenced by the Trustes's interaction with its advisers as shown in the Trustes mesting
minutes, and the governance framework established by the Trustee to review the
performance of the Scheme. The Trustee's therefore has wufficient knowledge and
understanding of the law relating to pensions and trusts, the relevant principles relating to
the funding and investment of cocupational schernes, and that combined their Enowledge
and understanding, together with available advice, enables them to properly exercise their
functions.

The Trustee hac access to all key Scheme documentation at all times vis 3 secure online
portal

The Trustee has exercised its discretions and powers in fine with the Trust Deed and Rules,
current legilation and regulation and where required legal advice has been taken,
demonstrating its working knowledge of the Scheme’s Trust Deed and Rules.

06.02 Trustee Training

Mew Trustees are expeacted to carmy out the Pensions Regulator (TPR] toolldt modules
training and be fully comersant with the Schema's documentation within & months.

A log of Trustee's participation in training is maint@ined by Squire Patton Boggs (Scheme
Lawnyers), and training needs are regulary identified based on forthcoming projects and gaps
in Trustee knowledge. The Trustee's legal, actuarial and imvestment advisers provide in-
meeting training on new legislation, pension and market developments and litarature
published by TPR relating to its Codes of Practice.

06.03 Conclusion

As & result of the training actvities which have been completed by the Trustee and t=king
into acoount the professionsl advice awailable to the Trustee, | am confident that the
combined knowlaedge and understanding of the Trustee enable it to exercise properly our
functions 25 the Trustee of the Schemea.
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07 Conclusion

The annual production of this Statement provides members with a narrative of how the
Trustes looks after members” interests,

The Trustee will continue to monitor these key areas and report to members both in this
annual Stetement and other communications as approprigte. In conclusion, with the
continual monitoring and the reviews demiled here, the Trustee is pleased to b2 able o
submit this report in compliance with the Chair'’s Staternent requiremenits, in the belief that
in the reporting period the Scheme was operated and governed appropriately and provides
good value for members.

Signature Date

kike Weston 13,/08/2024

Mame Qualification

kike Weston Chair of Muffield Health Pension

Pi Consulting (Trustee Senices) Limited) Trustess Limit=3
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Appendix A
Projections

Taken from the Schroders paper "Defined Contribution (IM) Section Governance Stoferment” dated 37 March 2024

Bzlow iz an illustrative example of the cumulative effact over ime of the application of charges and costs on the value of 3
member's gccrued rights. The exampls outlines the effects of fund charges (the TER= above) and the trensaction costs
shown above across the DO Section’s fund range.

Projected pension pot, in today s terms

Default Lifestyl= Muffizld Lang Term Muffield Stable Growth  Muffield Cautious Growth Fund
Growth Fund Fund
Gross of Met of TER Gross of all Net of TER Gross of all Met of TER  Gross of all  Met of TER and
all and charges and charges and charges  fransaction costs

Vears  Cherges PR ey ey
i £13.300 £13.200 £13.300 £13.200  E13.300 £13.200 £13.300 £12,200
3 £19.400 £19.100 £19.400 £18.100  E£19.400 £18.100 £19.400 £18,100
L] £25.800 £25.200 £25.200 £25.200  E25800 £25.100 £25.800 £25,200
10 £42 500 £40.700 £42 500 £40,700  E42.500 £40,600 £42 500 £40,700
15 £60.400 £58.700 £00.400 £58.800  E£00.400 £58.600 £00.400 £56,900
20 £78.500 £73.400 £78.500 £73.600  Ev8.500 £73.200 £78.500 £73,700
25 £100,100  £90,600  £100,100  £591.000 E100,100  ES0.500  E00,100 £91,200
30 £122,000 £108,800 £122000 E100.200 E£922,000 E105400  E£922,000 £108.400
A5 £145,500 £127.800 £145500 E125100 E145,500  E1EV 100 E145.500 £123.500
40 £165,800 E£144,000 E£170,500 EN4TE00  E1T0R00  E146800  EVT050D £143,300
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Projections continued

Projected pension pot, in today s terms
Muffield Retirement Muffiedd Global Equity  Muffield Ethical Global — Muffield Corporate Bond

Focus Fund {Cash) Fund Equity Fund Fund

Gross of Metof TER  Gross of all Netof TER Gross of all Metof TER Gross of sll Metof TER

all and . charges and _ charges and . charges and _
charges tran5a-:_tr:-n transan:_tu:-n I:ranE-?EJ:u:-n tran5a{:f||:-n

Years costs costs costs Costs
i £13,000 E13,000 £13,500 £13,500 £13,500 £13,400 13,300 £13,200
3 £18,800 E18, 400 £20,300 £20,100 £20,300 £20,100 E108,400 £18,300
5 £24 100 23,800 £2T 800 E27. 200 £27 800 £27,10D £25 800 25,500
10 37,700 £35 800 £43,000 E48,700 £48 000 46,200 £4.2 500 £41,800
15 £51,100 £40 500 £71.800 £50,100 £71,800 68,100 50,400 ERE.800
20 £ii4, 300 51,800 £o0 500 £04.700 £o0 500 £02 50D £70, 500 ETE, 70D
25 £77, 200 EV3i800 E131.700  E£123.0800 E131.700  E4121.000  E103.100  EBRTOD
30 £490,500 EBRTOO  E188.000 E£157.100 E1689.000 E£152.800 E£122.000 £115.800
35 £103,600  EBT 400  E212100 E194800 E£212100 E188.600 E145500 E£137.000
40 £1168,700 E£108,000 £281.800 E237.500 E£281.800 E228000 E170.500 £153.300

Projected pension pot, in today s terms
MWuffiebd Long Gilt Fund  Wufffield Index-Linked Muffiedd Cash Fund Wuffield Retirement

Gilt Fumed Focus (Annui

Gross of Metof TER Gross of all Metof TER  Gross of all Met of TER Gross of all Metof TER

all and charges and charges and charges and
charges transaction transaction transﬁminn transa.n:fil:un

fears casts casts Costis Costs
i £13.800 £13,700 £13,800 £13, 700 £13,000 £13.000 £13,300 £132,200
3 £21,300 £21100 £21,300 £21,100 £18,0800 E£18.400 £10,400 £18, 300
s £20,800 £20,300 £29,800 £20,200 £24 100 E23,700 £25 800 £25,400
10 £54 300 £53 300 £54,300 £52,900 £37,700 E£36,800 £42 500 £41,400
15 £35,200 £83 000 £35,800 £82 700 £51,100 E40,400 £E50, 400 E£58, 200
20 £125,800 E121.600 £125800 E119.000  £54,300 E£51,800 £70,500 £75,200
25 E176.400 E£169.100 E176.400 E168.100  £77.400 ET3800 E100100  E£84,500
30 £240,100 E223.100 E240,100 E223.300  £50,500 EB5.400  E122.000  E114.200
1 £320,100 E301.400 £320,100 E293.P00 E103,8500  EBT.0D0  E145500 E134.800
40 E420,400 E392.200 £420.400 E330.P00 E116,700  E£108,500 E170.500 E153.700
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Projections continued

Projected pension pof. im today s

terms
Muffield Retirement Focus
{Inwest into Retirement)
Gross ofall  Metof TER
charges and
transaction
Years casts
1 £13,300 £13,200
3 E£18,400 £18,200
E E25,800 £25,200
10 E42 500 £40 900
15 E£60,400 £57,200
20 E78,500 £74 300
25 £10:0,100 £52 100
30 £122,000 E£110,600
a5 £145,500 E130.100
40 £170,500 E150.400
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Projections continued

Hotes:

= Walues shown are estimates and are not guarantesd;

+ [Project=d pension pot valees are shown in today’s terms, and do not need to be reduced further for the effect of
futurs infiation;

= Transaction costs used are 3n aversge of previous & years” mansaction costs (with exception of the Retirerment Foous
Annuity, Cash and Imest into Retirarnent funds, as only 5 year data is availablel having regard to the Department
for Work and Pensions” guidance noted in the bullet sbowe (and any future guidanca);

= Assumes inflation of 25% per annurm;

= Assumes 3 starting pot size of £10,000;

= Assumas 3 memberis aged 25 years old now and stops contributing 3t age 65

= Assurnas changss in future years are equzl to charges today;

= Assumes an oversll contribution rate of 1258 of annual salary 3t all ages. the £ amouwnt of which increases in line
with assumed salary infigtion;

= Assurmes 3 member salary of £25,000 in Year 0, incressing at 1% per annum abowve inflation;

The sccurmulation rates used, 35 set out below, are caloulated in line with Actwarial Standard Technical Memorandum (A
TiA1 w50, the same document which gowamns the caloulation of prajections on annual benefit staternents; thess assumptions
are in line with the most recent bensfit statements. The accumulation rates assumed for the projactions are a3 follows:

Fund Real accumulation rate per ann
|gross of changes)
Muffield Long Term Growth 0.5%
Default  yyuffieid Stable Growth 0.5%
Shestil®  Nuffield Cautious Growth 0.5%
Muffield Retirzment Focus (Cefault) -1.5%
Muffield Global Equity 2.5%
Muffizld Ethical Global Equity 2.5%
Muffield Corporate Bond Fund 0.5%
Calf-Seleps Muffield Long Gilt Fund 4.5%
Funds Nuffield Index-Linked Gilt Fund 4.5%
Muffield Cash Fund -1.5%
Muffield Retirement Focus (Annuity) 0.5%
Muffield Retirement Focus (Invest into Retiremsant) 0.5%

The abowe has been prepared with due regard to the Department for Work and Pensions’ guidance (Reporting of costs,
charges and other information: guidance for trustees and managers of occupational schemes — effective from 21 October
2022"), published in Februany 2018 and most recently updated in October 2022
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Appendix B
Statement of Investment Principles

Muffield Health Pension and Life Assurance Scheme
DC Section

Statement of Investment Principles

September 2020
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1 Introduction

Thin decwmant constituies Ehe Statemaent of Investment Pringiples (the “5IP7) reguined under Section it of the Permigns Ack
1554 for the DO Ssction of the Nulfield Health Pemion and Life Asrssce Scherme (1B 'DC Section’), it dewribes the
il policy being puriued fer the DC Section by Bhe Direcbaii of Mulfeld Health Pensson Tivibess Limtsd |15
Trusbea"] ard i5 in complancs with ke Gomrnment's volurary cocs off duct foe InskEu iereritmant in the UK [Ehe
'mead Mytie s Prond ipled drd wobridguect reviiieei]. Thed SIP alsa deflect thi reguaneimien oF O copsd nsn sl Perieon Plam
(s st Ringulations 2esg and Joag and reflects the Pendions Regulator's Code of Practice in relabon to governance of
DONC it S BliTRlS. SRS B Uy 3036

The Investmend Adviver i River and Mercantie [RLM) investrmenty Limied and the Legad Adwer i Sguire Pation Boggs,
codiectively termed the ‘Adwisen’

Th Trosiss confoms that, Befoee prepanng this 5P, it had Coneo sd st Mo Mekd Healt® [the "“Sooedonandg Empboper) and
Ll approprabe edveon from ther Investoment Adviser. The Truvbee belesrs the Advisers 1o be gualifeed by ther sty
and pracuical eaperienos of firanciad matters and (0 Pave Jppeoprabe orowded ge of P ssastmesnd arranpement s that the
DO Sechon requnes

Tha Teugbes n reiponsiis for the irvesirrsnt of the DO Tectisn sdeli snd 1o Erangs sdmifntiation of 1he DC Sestian
Thié Trudtes i sl reaponills fai the iLraleg dechiiam regardineg 1B mwsitment of e DC Section’i sists, bul the day-
bo-day mansgement had been delegated bo the Platform Mansger [whs provides (P asfravireciuce Tor memben to rake
iR - Ui Platfarmn) and the ufderying Inveacment M gers, Wians reguiied 10 Mk &5 ifei Dl Sion,
b Trushe abways feCeivic aivon from L he ebeaaet Sdvisers Tirsd and il Balines Thad thi ensures that iy are approgriately
familiar weth thd (Sosd Combbireed. Tha Trefed Pat deegatied day bo-day Wrskbimaent decidon making 10 RAM (the
Fiduciany Manage:)

In ssgoedancs with the Financisl Services B WMariosts Ack 2000 snd Sacton 32} of the Perdiony Ack pose, the Truntes el
general imvestment policy, bed Bai delegated the dap-to-diy Sveitment of the DL Secticas aieth 1 profeisksal Rund
Frid a1 “Lindedring Misagess), The Lindertying Mansgery e suthonsed under 1bs Financisl Seracei B Markets Act
o0, el pf dwide Ehe fnpir e nedirikiry 10 mansge Dhe swaabmenti of the DC Section competently and will comply with
Ehi Pisgpoindimiianla of Saction 16 o e Pansiord Act 2500 The et mant MAnsgem 3ne sulloisisd uhder the FIMLA and
e e STl SCEAATY LD Ml Rbgs this it mants of thi DC Secton

The Trystes sconowisdges that it 1 bheir responaibilly, with guidance from the Advisen, b ensure Ehe sysets of the D

Sectson gee imveided in sccordince with thede Princples

B ]

L TR T 1B Seplesber 2000
Sigrad . b e e s DEBE L
For and on behalfl of the Directon of Nuffisld Health Perios Trustesd Limited
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2 Governance

Thik Trusies is respordabi for the gavernance and mwesiersm of the DC Secton’s assets. The Trotiee consaders that the
gowemanoe struchere st gut in this 59 b spproprarte for the DL Section as 7 aBows ihas Trusies fo make the important
decugns an myestment pley, whils delegating She doy-to—dey mpech io the Underhiing Managen, the Fidesiary
Manages, the Platfosm Mansgsr of th ielevant Advien i appiophate

The Trmtss s ercrwipd ges thad  n respnmsbils for sny decmons or scf o talosn by amy wib-rormrmeties

The Trestess mantaen a Staterment of Ireestorent Aarangemeenis ™56 ") which sets out the specifcs of ireestreesnt
Erplementation, ncduding the respordiilties of sach of the partees ireokand iniRe DC Seotion s Sovernance. This
document iy refermed bo Laber in thes SIP
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3 Investment Strateqy

3.1 General Policy

Thie Trushed maked dvakabie 30 SpEeoDrabe rangs o @wEToment opoaond for mismbers, wheth m 00 masemiid returnd
witheut iang mappropnate bvels of mk . iresaiment retum i e of the key slementy thad detemes bere ity porpslie 1o
Rl i Pliement, alossnids of vt t8 oul lerar

Ths bivel ol comFbolians mads By of i fiapect of th Framber
The affect of chargen pasd by masimberi
o e weay o which ine come s hrome the: scoomulated waemgs

e AL G pUNCREEIG § SHOLE RS FoomE 3 e Time (i g an aanudy) T iekected By D msrmibar

3.2 Investment |_:-|:||_-r_’. vis
In asdting mvediment obpeciree, Ehe Teusdes o cgrieet thad mambers wnil haree rl"!lrl'-; mvwif e nessd s and iclsrancey
P Tieih, wPHEh ITudy LN ol 1ok Thab TruStee 340 Lakes 00 S0006 L Thi f kp0l e vl Of fvl Lrved 1L L vy
magmibery, the kicebhood of members iesiong peoleaional sdvice in rerpert of ther investrment chosces and the resulting
il &l aspnopiiats dist TG ety By maenben

The Trowbes i el v ace theselces Lo

piovide & wiabie and under remge of wremtment cptons for memben, with aporcorals Freibmerd
e, Langel rebortd and rok (ahers ok 8 meatuied by Dolustnad m retems and thi e of ey Tall e
wabark,

d provide & defsult opfion thad takbed an appropiats vel of mik on behal of the mambes in porast of growis,
Ooow demd 10 Cheind Bige B iod planied § el el date, and

LT DN LT Py By e ety S Ml s S0 ikt ibg o SLCONEER0E wellh D OGO L Ted
by meemibery

Th defaiulfl option Sesign i baed onThe Eapectaton that rramibers s Aoy on Capetal preserdat ion with thesr D seings

3.3 Investment Strategy

Harwing considened advice Trom the Adwisers, and alsn having dus regand for the obpecteses and the memiers of the DC
Section, the Troabes har sgresd Lo offer o default etying srangemant and & rangs of self-deeted Sell Select” opton
Pl Ty Re 4 e POl T ] TPt (VAT Ui OPrd o) CePol OF ITo0 i F (bl {1 ToE Do e, L i ok 51

Tha dhied @il v R Qaraivl salvic SailcPng mmben S0ross blended fusdd a4 They appreach rettemen. Each bland had &
different risk and returm objective, therstry faking account of memen’ changing rivk profiles a5 they approach rebremend
Thi bilended furals are imended ta

Taks sccount of rnarkst and iduiiry devslopmentiy
Increans Ehe vl of scive snet slioesfcn o sftempt {o defiver more atbtractrs rsdums
Lregbe 3 mgne vatle oy o e mibery

The Trustes han deleguted the day-io-day decnagn makng and sveet alincaton of the blended Bords o fhe Faduowny
leuurr_ whili! relaifing e deciioh on the high el fisk and reburn abaectna

The rangs of Seif-Select o 4 @i ) 1 o Rl Theer imrepilenant virabegy (fod thowe wha do ol partske
i Ched ST AT Soligtion ). T rainge of DOCaS and vaned &nough 1o offer Sulfcient chosoe Bet Che mamber of fusd 3 i3 mted
to redyce the rivk of Prapprooriate chosces, [eposare Bo o range of svert clavser, nolpdng Benced furch ynderiang the

dalaull aimangemant 45d funth L0 san g il Biied upon Lol efrrroreraiial and silaal hondd e Svailalie
Fisrthapr cheta iy of et Pund range 308 528 oUt n the SA
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Tha chawcs of mwestment opbions for members & Sesiprad 10 enae s that memibrs Sre dbis b0 Chodr irsrtments that ane
adequately divenies] and Betable for their profile. The Trictes momntors the strtegy reqgulardty o enswre that it &
roamfor tabie with the chosce of tunds offered to menisen:

The Treites hid aken sdvice from (e nvestement Advised 1 snsure that the rengs of imvsitment sptisen affered 1o
il i el tabli. Maribeire B fickteii i Tod ¢ hodiindg whith of (e Sl -Select PS5 ol Spprapala bi o Choriang
bo raly o the deles® strategy for the irvesimant of thair oven and thedr amplover's conbritafions, based on their oen
g sl CF UMt anes

Tha Trualies Lk Sidvads fiom The Advisedi on the choitn ol whathe 16 oPled SECr SfallSr Biridve Tuifd afpliaim, whith & A
Pt derbdirranad By the rangs of st Mo ges offered by the Plattonm Mansger. Thiis i (i dne tdlecbed by
Ehie Faduiary Managed

The et e wali e (N con unction wrtk e el mant Advisers, any invesbment opticn offered io meambers thal sther
undetperionm i e hmark over & 1.'.-_,r|rh: af b frama o carrie s level of mk which may be trcughl icbe vrerscnatie
i Ahe conbeet of the DT Sectin's inveRlment cbijictiesl, Thede will be fo cbligation La maks any changsi bo 1hs ikt of
Porudy offered bo mambiers ad pain of such & v
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4 Default Investment Strategy

Teed Trurites hii made iviiibis b msmbsaci & delioll diategy, baown ba the ‘Nuffield Lifsityle Detaul Optiod

£.1 Aims and Objectives of the default strateqy

Tha Trudtes's ared and shipctied o elabion b the delaclt sirabegy aie 10 Wwppot mesmbecy’ mvesinent needs whies
rretinibbers efthey Choose the defaul option o do noi choose ay opthon. Broader swims. and objeriives. i felathon b the defaull
tirateqy aee s ot in Sechon 3 titled “vesiment Cbgectrees’

3 Trustee's Policies in relation to the defa

'.tf.'lh*lg'.".-'
The kindy of investment to ke held
i by £ v STV 10 s b W LI Pl P R S8 iy e Al iy Lot SIA

T balaroe betwes n different kinds of investnems

Tha Balance batwess delfiennd imsaulersibn. wilbin e Sefaul ilfsegy n ihovwn on Appendae B ahd C

Biuki (e aing e winys in which ridk are to be reasured and managed]

Bk applicible o the DL Sectesn ana whole i thown in Section B, fitled Rk’ Al of the ikl shown, incheding
Fgw {hey are measured arcd managed, are reievant fo Ehe defaull virategy

Exp i pwtisrn o

"Jr\gill obpctnae for sachfend ined wifen the detadt strategy am thownin the Tk

Repization of imvestment:
Fuindt usid withen tha Glault 517 9100 418 unwisid, Daoked Tundt which are dealt daely

Financialy material invetmsent corider sthons. and monfinaso el mattens

Tha axt
Bast vt breibed b0, Social, environmental o sibecal e i shovm in Section g, lited ‘Ocher ConseSsrations’

ek B0 which the Trusbes ¢ onders financially matevial commideratiom and nen-francial maEgrs, ind haing,

COrpas atd Qrreeimane and stewards hp polay

The Trustes's policy in respeci of bhess conaiderafona i thown n echon g, Bdled Oithar Corrpderationy

£.1 Best interests of members and beneficianes

Priod 0o effeiing i Swrenl default siratigy, thi Tiusles carrd Sut & DoMpneheineg i i Conpscliae with the
IreEtmEen. Avisars, Torussng on how bDesl 10 Selived & Q000 oULDDeTW TOF & MRy METDET &5 possbi

AL 3 repslt OF tha rivia, U Trories offers 3 DtBT Dotion that takes Jooount of members’ nessd Ao retum withan an
sooeptable level of risk, and kow this nesd - in partiodsr the tolsrance for sk - i likely to change with age. The defaul
PR 1L Ut B reguian revHew SN SREpcing GIITNANGE i senjunihicn with Ehe ad vy
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& Default Investment Strategy

Tha Truites had made aviilabie b membsact & delolt drategy, known &4 the ‘Nulfield Lifsatre Detsul Optios

&.1 Aims and Objectives of the default strateqgy

Tha Tradted's afd 55 ot i elibah ba 1N delull SIFEeg, & 10 WpPoIT Maembify vl et Wwhies
et Teb s i Dty O Thee S PR opition D o nod Chaaas e 30 ODTHGN. Brosder ems and obyeciives in el ton 1o The delaul
pirategy ace et out in Sechon 3 biled et ment Oibsecirees’

B

Trustee's Policies in relation to the default strategy
The kingdy of investment o ba hald

Tl ke O e STTliis: T ek Pefbd wilihan Che SEFIUR HASTY S5 Weaith in thet 1A

Tt balarers bt dffenent kinds of mvectmmests

The Balance betwess diffecnnt investrrsnts sribin (0 Selfaul slestegy nshovwn in Appendaes B and C
Rinky (e lesing the ways in which riski are to be meaiuned snd managed]
Enicy applicable to the DT Sectson oy a whole e shown in Section 8, Siled Riioy’. All of the rinks shown, inchading

Fgw thery are measured and managed, are refievant Bo the defaull virategy

E d Frbern o

"Jr\iill obpectrae for sach fond ined weiten fhe dedasdt sivategy are shown in the LT

Bealization of imves

Fuiredt L wiihen thae dafeolt sir stiegy ane undiised, poode=d fundt which are dealt dasly

Finar laly mats el rces1resnt Cofdbder slions and monfinees bl mattens

Tha extect o which bl Tous e ¢ onssders linire iy mate sl coenider 8 koo e fen-Trancsl matbec, e kading,
Bagt ol Bited Bo, SO0, SiTviTonimental &F FlM] Hbes i Shivem i St §, Uit "Other ConseSsral g

DDy atl QUreiTeang & nad Shewaddship: peoday
The Trystes's policy in regpaci of thess conziderafaong i phown e Seachion g, Eriled CHhar { orpderstinny
£

5.3 Bestinterests of members and beneficiaries

Pricd 0o effeiing the cofmenl difaolt siratigy, the Tiushes camsd Sut & CompRahafisg il ifi Conuctios with th
Iwstmasnt  Advisers, Torussing on how bist 1o delves & Qobd outooere Tor S MENY MBS & posshis

Az @ repslt of thae revies, thee Treviee offers a detault cption thad takes acoount of masnibers’ naesd o refum within an
scpeptbable bevel of sk, and how this need - in partiopler the tolersnce for sk - iy ety to change with age. The defauk
gt nsubgect bo reguiar review snd ongoang goreernance o corjuns hon wath the sd veees
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6 Monitoring

6.1 |Investment Managers

Thee Trustes, of Achereies on beha® of the Tnemes, will megedtor the peerfonmgnaoe o the default shradegy and pei-celect funds
aairad the ppreed perform esoe obaect reer

The Trintes well segolarly review Ehe sctrfies of the Fiduoary Maenages to satindy themasises that 1he Feluciary Manasger
cortinue 1o carry oufl their work compatently s Fave he appropriste knowiedige and sxperienie o provde fduciany

maragement iervice 1o 1Be DO Sackion
Ad part ol this riiw, e Trabes will congidid whithid o fot Ui Fadudia iy M fsger
=y carping ouf thedr work competentty. The Trostees wall evpluaie the Fducieny Banasger based on, amaeg obher
Ehenga.
The delaclt sbrategy smed sel-aslect ford peeformance venuys ther regectiee bans hmasio
Tha lirsal & ik within the paitlalisd gres ipecled fuk valeraniin
Whiethaer it haes regand o the sufability of each veestment snd each Category of irreestmaent

Whether & has been sxeronang thew powens of el meni with a vew to grong eitect o the progpdes

contained m thes 5P 50 far o is resdonably practical

¥ Dl Trusied 15 raol sis Mg wiiP tha Fidoriary Manageer, i Trovtes will 3ok the Frduciary W g 10Tl ships to rectify
ket st bion. F the Foueoary Wanages 3050 Souks ol mess? This Trodiese"s ieguaremrenis, 1R Troeies will nemiowe the Fidusoan
el dara g

6.2 Advisers

Thae Trustes wall ronitor the sdnoe geeen by the Adheers on a regular bass

6.3 Statement of Investment Principles

Thae Trustes will nevsew this SIF tnennally, or following any signdficant chamges to the investrment sirabegry, and modty it
wath consulation from the Advisen snd the Priccopasl Employer i d eemed appropriate. There will be no obligation tochange
this SIP, the Fluciary Manasger, Platform WMansger or &dviser 33 part of wech o nevew

6.4 Trustee Recordkeeping

The Truildi mbsSliond J feoodd o ol ifyeitmen felited S8 it that hin beds Lakdn, Eogethed with the frlionads in each

Ll
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7 Fees

7.1  Investment Managers

Fes arw charged as a proportion of the sre of Fssets invested. The changes have bisn negotiated and will continue to be
revspwed regularly. Details of the fund charges are set ot imthe S8

7.2 Platform Manager
g

The Platfoirm Munigsd chaigss Tesd b b proportian aof the jds of siseti inveited. The chidge i dedudsd Tram akisti

r.a  Advisers

Fistri jpand 15 the Adhviiiri 48 baied &i & Bagis poind charge baied on the 1ie of the DC Section's seeti of of fasd feel

sgreed in advance for specifically defined projects.

7.4 Custodian

Thars i 58 cuitsdian appnnled diredty By 15e Trutbis

7.5 Value for Members

Thet Trorrbaed: rivviias &l Sources Of Tads Mevied on miembers’ SOoounts (W keding mandgemen (harges, S50 0nal d e
wnd |Hi-|'.'|:|-| charges 84 approprate] 1o e value for el i present Thee Trustes considers, s abher herms,
the absolute level of changes, the competitreness of the DL Section's chages relatese to the maroetplace and the levels of
sarale prosaded By each of the Advisar
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8 Risks

The Trintes recognises 3 number of bey rivis {0 themsebses and to the membens of the 0 Section

Valuis P lbaaviber Risk - U rivk that thie DC Sectaa Tads bo ofMer vales for aimbai. Ths i sddniased theough negular
v of Ui Chie Qack Wewied oo maenibaieg’ Jstets

Inflaticn Rink - the rivk that the purchawng powes of ther mrvedment scoount s red mantsined. To try a0 mansge
this rnk, the Trntes haa offered 3 range of fundy desgred So schieve & refum above the rate of mAaticn

Pension Purchgae Risk - the risk that the walue of pemaion benefits that can be purchased by & gaven defined
condribution amount i mok mamtsred. This nak cannot easily be mitgated s i dependsy on the merthod by which
memibery choose bo sooew then mypstmenks, alongaide the marioet cond fions for that metfcd of sccess ot rebremsent
The Trustes Fay cffered o Rebrement Focus option which, m part, & devgned 1o mgree in e wath snnedty prices
Annuity prce matching is one of the maen slements withe the default solution 33 members approach retiremant

Capital RSk - th rsk that 1P v ol 0f Th s st o prondoe & T TTee Cash Som d sl maintaned. To bry and mitigate
this risi, the Trustes has offered a range of funds dessgred Ao aChiese & retum abosse the rate of nflaton

Active Marager Risk — the mik that the aciree myesbmesds wederbpng he DO Sectica's mmatmend optiom
wrlerperiomm doe 1o the wndleriying investrnent manager underperionmance, The Trates hay mitagated this ik by
dalegateg fhuciary teiponubiitie bo the Fiduoary Managed. The Fdugury Masager vtdne & wide isngs of foss,
dibeprialind Sor s anael elindes, wb anael cliiied and vndeibyng misages 1o Fedods e Jikine maniger ik

This re st refates to enderpefirmance ariing from underperformanoe of the Fafucisny Manager in s delegated
daties. The Trestes maigaies the nisk thepugh freguent performance monitonng and govemance.

Platfarm Riak - the sisets ase corienitly Bl by the Platforrs Manager. This ik relates 13 potentisl lbaded that could
arris if tha Platfomn Massge ras sto Snancial di Moot The Trurles canfied ool 3 cormpialisd i plaliaim fivieea o
tha implaimaat ation phate of Ehi custenl SLAalegy DO Snsune it was comionable il thi chaice of Platfons Mansgr
el THusbad COLineS Lo MonRor U PLifomm Mamager U0 800t i fmaans oommilonisbis.

Commuanication Risk - the rak that communication o members i mesleading or unclesr and leadh fo napproprate
decmions beng made. Thiy iy sddrened thiough Ehe Trushes receving adwice from the Advarery and regular monitoring
and ug , WRHCE T og of e abicns.

Bnapperopriaie M ember Doishn - D red That mambers ma e NapEropdiane deci s reganding Thed rraimenis
This 15 @odvessed whare pousibis Ohy ough COMITHNGE TR b0 Iremibsrs and tha recomemendation ihal rambars wee
b pearadprt Tirianaciai| aaivice. The Trusbes has sbo offened 3 delault fund with a "L ifestylng slement” deugned 10 phass
PRSI hoawr redk and annusty e rrabching ivsestments o they apenech reteemen.

Drganiationsl Rk - the nik of inadequate insmal proceivi lhading 1o probiemi for the DO Sectedn. This s
acddraiied thicugh 4 figuar monsading of I Adwriar

Liqgukiity Risk - the rak that members are not able 1o realae the vatue of thew by when required. The Trustes Bas
addreed this rak by only offenng funds wiich are considened laguid

ESG Risk - the riik of sdveria parformancs dus to ESG relabed fecters including climate changs. This it sddressed by
E5G iverment ot the point of investment with the Usderiyping Managers where sgplicabie, or by requesting
infermation on the E55 policies, sdopfed by B Underhning Manager:
The enpertance of sach mk vares with time, inflation » impodant threughout the whole perod bo rebrement wherean
peruon purchens rsk sl faprtal riik b orma ll"lﬁ:ll’l’" e rebrement appica ey

The Treates has prowided & defaslt option that smes 10 address the shove nsks theough & memnber's Ife. The Fduciany
Wlanager may vary thie vndiriysng asset allocation snd wndertying mranagers svthen this option froem timss bo time in reaponse
b chamgeng mmarioet conditions and undelying mansger developenents. This may inclede the use of derivatives.

The Truvtee alic piovaded memberi woth & racge of Sel-Select imritmant oplisin inle which they may doesl Bhair
CEALFE R G b0 B4 1S i #acR G 1 1 A ppiagr e irin al sred st o Ehail e a5libSe 15

fisk, BT 1o retiemest dnd ifrveitment objective. The Troibes recoganes (he option it hai selected e wubject ta
underperfonmanos Fik. This i sddnessed through provideng options with approgriate dreriifcation and (hrough regulal
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il oring of the aclive Maneges’ peifonmands, prodeisss and capabilfties with respect 1o thsil mandate, a3 well a3 by the

ek of more thain oné manasger to 3oid v SEposure To D ONQarEsathon

Thie Treigles recgnines that an eMcient process o identifnng, evaluating, managnsg snd monilonrg ikl needi 1o bs 0
place for the DC Section. The Trustes will ety ard ssess the impact of any sk, what confrols can be pat in place 1o
rmansge the ik snd review Both the imdnndual risks snd the effecizreness of the ritk management grocess 3 4 whols

The Tretes will keep these risks and how they are managed under regular revies
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g Other Considerations

9.1 Corporate Governance and Stewardship Policy

Thi Tausbiss sl Frcduiciary Wasa gis hared ayeisd, and will mainiain, Tomal sresmsnts sbng oul the scops of the Fiduciary
Marager's activibes, chargirg bases and ofher relevart matten. The Fiduoary Manager has been provided with a ooy ol
s SIP and i required Do E0erTCise IS DOWE wth & vitrw bo grersg effeot to tre princpdes Comiained hersin and in soodanoe
wilh Subraction (3} of Saction 15 of thi Pensioen Aot 199 ¢ Further infonmatioe can b fousd in the S5

The Trusbes has appoenied the Faucany Menager to amplement the Schemae's mstment steategy. The Imvestrment
MEragE Mandges Jatats dmily om behall of the Trustes a3 well 35 having Selegabed suthonty to sppoin, monios and
charge the Linderyng Manasgers

Thi Fitutiary Manager is sopainted Do carmy ot i rok o an ongoing baus The Trustes peradacally iviews the owrall
whkse-Sod oty af g REM Sehoticen, and wermation m relition 15 ceati discibed with mveiling it mdiuded s ks
qearierty mondonng report. The Trustes i sabsfied That these amrangemaents incenbasse the Fauciany Manages (as detadbed
Tt huied Beid v

=t align ds investment strategy and decisions with the Trustes's myestment policies, wech g thes retum tangst and
resbrictaong Setased in i Fiducisny Management Agresment, and

= {o assew and make desnasns baded on the mediem- bo long-1em francial pnd nen-finsccial pedormance of an
Hevur Of Dbl O Sguily, and 10 Sngage with such iSsurs 10 improwe this medism: bo Iong em performasce. This
wuciid of (e will contriete 1o D Sheme's paifonmanos, which il msdiosed relethe o the Truiles's leng-tem

performarce objeckves

Thi Schaini’s WvEsLments J0F made prmarly v pooled wwemaent fonds wia the Platformm Manager, i wheth such
reeriments are pooled with thoae of other investors. As such, direct oongrol of engagereg with compamirs that noes these
seourities, whether for Comporaie governanoe puoTpoRes (Bech a8 capitsl streciure) o otfer financally matenal
COTEEEaTion, i dibigatid to thi Undertying Managsrs.

Tha Truntes hars defegrbed responadadety fo B Pltfors Manager for monronng snd woting om decisons relabng to the pooied
fusuts whars Che Platform Manage: hir vabing rghts. The Platterm Mansges hai @ plece § wlng poly i ieigect of gensral

maetmgn of & ponled fund
Soawet of Th GOSNt iy B P i Irvitrusmeents that Ehe Platform Banasgesr diod il hokd woting raghis for, such
i wnchisggs traded fundi [ETFET). Far isch hobSing, the Troates Bai delegated bty tew g drd vabing o

it Pt g 0 thee Paoddengs o Brer Feduciary Manager. Thi Fidueoaery Manager has in place 2 vobng polcy which sets ol how
7 il @ L oEE 303 GENETE B 07 & pooked P, which aho afplss DO Lo ST ahiv Thi Feuiany MR it
wollirsg righty on behall of the Truowtes. For afy ipetul resolulion of sdiretednady g T g, the 4 vobad of the
Fiousciarny Mlanager a1e subsio 10 acdd Rionad tor -0 by The approprate represervtatie from mm.-ur.'m

Ther Fichoxiary Mansged ur ke reguilan of &l Lindertying Mansgeri. These mevieen mtorpocats benchmarking of
performance and Tees s well aa perforrance revews (nduding understanding key drovens of performance), irvestment due
dhiligsron Praetiegs and opeatoral dos dibgence nevews. The Faduciary Marager neveews the govemance sbruciunes of the
Lty WA, i wbll B Ssdriiifg ahitoasi haid P, #o2efindd i afrg SOhad chad gir 0 o lefud st h aloi ey i ol
 epiton e hroam G bo e Wil veeshed .

Whars & i e Selarrmined, B Fluciary Mansger dassdisin ahethe Llr'd-qulhugnrlmu'-m.rw- e
sligned with the Tnates's ohjectioes. The method and time for e g andd e 3 g Managen ae
bt Bey Cribaria Tt by B Firfuciary Marager, 25 detailed st

Thae Trustes scknowiedges the inherent potentul conficts of imferest whech sxnt a3 part of orgoing nyvestrrent management
eminess SOURATRES. M an LA regulabed farn, the Faciary Manager 4 reguaned 10 poewent o manage conflits of imered. Whee
Uleschiertyira Isainaagiers i alen reguiated, Thivy are Hosly B0 be sulyeel 10 Such Mequinements 1o manage conficts of inlene a5 an

ppicable i ther 4§ -} of operation. The Fduciary Manage: directly moniton thew oy part of the
Uescitsrtying Managers’ reguiaiony filings (whemn avalable). The Fduciany Manager Sl monibors Bhs 25 [an of ongoing nevies.
Tisd Fafuiciary Marages's Confict of Ftiseil policy 5 ovklabls pubbcly het:

The Fadociary Blinager csrised 1 tuirdst Sl mdurind By the Undedying Massgers o part &F it sngoing menitanng
rocess and evaleabes pach 0osts to determine if they ane in ke with peer groups and the Fdudany Manager's expectation
W T P T Pl ] o P Pt dry W e T i T Lochi ey Wi 10 ovselhi PR el 11k 1 b0l e
For wuch devaations and takes approprats sction
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g.2 Financially material investment considerations

These considerations whach include the above "Bk’ 23 set out in Section B can affect the long: teem finanoial performance
of irvesbmients and Can [but 0o not have to} ol & Dnimisnial, Social and governa nod TeCbors (otherw s ko as E55)
i@ relivant. The Truilied didegates conderation of inancialy material Teoiads 1o 1k Platform Manager, who o
these Tecbady for funds that are rvadable to benshicuced thicugh Ehe delinlt arrangement and an welf-wslect fundy, when
making funds. svedable on ity mvetment platform, AR references 1o E50 relate 1o financial facton only. All seferences to
ELG alvo inchyde dimate change

E5G Tactory snd sSewaddahip are considered in the context of lerg term performance, by the Trendee (in compunclion weth ity
Aoy aspart of thae g select o orriena This revwiew oocurs before funds are AT pved for myvestmaent Fowr ieand
funds, the Trustee reguests the Platform Manager monitors ongoing compliance with ESG and other tachors, Bke
strwardthep, ak a pan of owerall Engagemeent.

Mon-financial matters

...E-
]

Teee Trustes does not a8 present tale into acoownt non-finanoial matien (such as members’ sthacal considerations, wocal
and ervronmental impact matters or fisture quakty of ife considerations for membens and bereficanes) when malking
PHAREITREIE SN &5 DAt of thel dafaiilt Srrangi-mat, &k ThEne 5 i By COmirDn s Of 3y #Thical matten whech
el are Bioaly 1o hold, Al this o the Trodles had no pling o kel the viean of the mamBarsheg on sthcal
cormaierations. Thin policy i revievwsd periodically

g.4 Security of Assets

Thee Tivatee i aware of the mmporiance of the safe costody and sequity of membeny’ funds, The DC Section’s siety are
Pl i 3 irrwe RLETAL ooy wWilh thi Platfonm Mansgsd, The Feancal Seraces Compensation Scheme [FHO57) would
proide cower bo the DT Saction in the st of insolvency of tha Platfeem Masager, witd ks has contractual sgresmsnts
n gl wrth ureder hyvmg managers and wouks seelk oompensaton 23 8 ress of smeobvency of underiyrg manggers and
othar related parties. Approgeiste doe diigence i dane on the firancial strength, ctody and administration sgresments
off D Ui TR ifreer T Managert and Plcfonm Mahager belons Bn & ppoir ok S made khd thil & revewed
rangyulariy Bry thar Adiviears i conjuncbion with thie Trustes

g.5 Additional Voluntary Contnbutions (AVCs)

Theere is & range of rsestment funds with Clencal Medical and Standard Life which are closved to fubere contributions. The
Trusbest reviews Dhess aerangemisnts regularty hawing regand to thedr performance, the obyecties and nasimant sdyveos

Page 74



NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

Appendix A - Responsibilities

lTrustee
The Trustes of the DO Section i respondatbs for, amongnid ot thing:

Resnewing, at least trienmnially (or Bolowing significant changes to the investrment strategy], the confent of this 5P
and madifyeng it if desmad Approprats

Reswnierwing, ot beast triennially {or following significant changes to the investment strafegyl, the condent of the SLA
wnd madifyeng it i desmead ppropiats

Rerviewing the srvestment policy for the Flan in terma of providing a renge of fursds from which membery. may
chooorse o irreest {see 1P S04 for Porthar detad)

Agieaning the quality of the performance and process of the prderdying managens and Fidkacipny Marager by mesmm
of reguilar reverws of Th imastrment resolts and other informiation, through mestings and written reports

Manriceing complance of the irvestment armangements with the SIP on an oageng badn
Appoantingard dismiksing Platfonm Mansgers and the Faduciary Manages

ARfaidifeg Lhe peiiTodrands of the Advears

Consuiting wath the Company whan neviesnng ireestmaent polscy issues

Prosading ary appointed organisalioraindsiduals with a copy of the SIP or the SUA, whene appropriate.

Platform Manager

The rraen responsibifties of the Platform Manager are

Ak thewr descretion, but weben the guidelines agresd with the Trestes, selecting and wndertaleng trarssctsors in
e iTH vt reeer vl withan @l Yundd

Acting in adiordance with the principles set o i the SIP
Providing the Trustee wath sufficient information each quarter to faciltate the review of its activities, incleding:
*  Performance and rationale behind past and frbure strategy for fund optiom offered to members
A Tull wakiat hon of ths asiets
- A transacion report
Infmrming the Trostee immedutely of

. Anvy serous bresch of infemal operating profedures

Any mabedial changs in thae b
imsesbment opbons.

g and B of these wvelved in managing the DL Section’s
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Investment Adviser
Thet Traites has sppoerbid REM i 8 deal fole 84 Both inveatment Adwrier and Fehisiary Manager of the DL Section's aissts
The meain repons il mies of REM & ieestrent Sdvae e

Paaticipatang vwith the Tiveles in reviaws of 1k 5P

Infoerming the: Trustee of any matenal breactees of this SIP, intemal operating procedures or changes in the
knowledge and expenience of thoss iredlved in managing the DC Section’s investment cplicen

Adwising the Trostee ol any changss in the DC Section’s Pldforn Manager thal could aMect the intenssts of the DC
Saction

Adwising the Tromes of afy changes in the invertmant svvironrsnt that could sk precent opponumlie of
problems for the D Section

Unedgsrtaiboineg rorvid s of U D0 Section's svastmand amangemant s i luding reveews of the DL Saction structune

Fiduciary Manager
Tha imbiny redponiibilties of REM a5 Fdutiary Managers mdads

e stmend Management seraoes a3 set out in the Fideciary Management Agreement [ 'FMAY and below.

Al the discretion of REM but within any guidelines given by the Trustes, implernenteng changes in the svset mix and
sEeThrg and undertaing v ong in speciic nveshmants within #ach awet Chass 1o achiee the stated
S el v

Celectng Ehe Platform Manager, which the Trestes appoints in order bo make vse of the Fiducisy Mansger's
LT B

Legal Adviser
Thae Legal Adviser will be resporiible foe, smongl other things

Liaising with the Trostes bo encune legal compliance smchoding those innespect of investment matters
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1. Introduction

The Trustee is required to make publicly available online a statement (“the Implementation Statement”)
covering both the Defined Contribution (“DC”) and Defined Benefit ("DB") sections of Nuffield Health Pension
& Life Assurance Scheme (“the Schems”).

The DB and DC 5IPs have been reviewed in the last 3 years and remain up to date. They will be reviewed again
in the following year.

This Implementation Statement covers the period from 1 April 2023 to 31 March 2024 (the “Scheme Year™). It
SELS oUt:

= Howthe Trustee’s policies on stewardship have been followed over the Scheme Year; and

= The voting by or on behalf of the Trustee during the Scheme Year, including the most significant votes
cast and any use of a proxy voter during the Scherme Year.

The latest guidance (“the Guidance”) from the Department for Work and Pensions (" DWP™) aims to encourage
the Trustee of the Scheme to properly exerdise their stewardship policy including both voting and engagement
which is documented in the Scheme’s SIP. With the help of the Scheme's Fidudary Manager, to whom the
Trustee delegated the implementation of its Stewardship policy, this Implementation Statement has been
prepared to provide the details on how the Trustee has complied with the DWP's statutory guidance.

The Trustee uses the Fidudary Management service of Schroders IS Limited as their Investment Manager and
Adviser (referred to as the “Fiduciary Manager” in the Implementation Statement). The Fiduciary Manager
can appeint other investment managers (referred to as “Underlying Investment Managers”) to manage part
of the 5cheme’s assets, and investments with these managers are generally made via pooled funds, where the
Scheme’s investments are pooled with those of other investors.

A copy of this Implementation Statement is available on the following website: Pension & Life Assurance
Scheme (PLAS] member area | Muffield Health

MNuffield Health Pension & Life Assurance Scheme (z)
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2. How the Trustee’s policies on stewardship have been

followed over the Scheme Year

The Trustee’s Fiduciary Manager is a signatory to the UK Stewardship Code which sets high standards for those
investing money on behalf of UK pensioners and savers. The Trustee expects the Fiduciary Manager's
stewardship activities will result in better management of E5G and climate related risks and opporntunities,
which is expected to improve the long-term finandal outcomes of the Scheme. Therefore, the Trustee's
approach to stewardship is to delegate the stewardship activities to the Fiduciary Manager and as such the
Trustee has aligned its stewardship priorities with the Fidudary Managers' Climate Change, Natural Capital &
Biodiversity and Human Rights.

The UK Stewardship Code describes stewardship as “the responsible allocation, management and oversight of
capital to create fong-term value ... leading to sustainable benefits for the economy, the environment and society.”
Thus, the Fiduciary Manager's stewardship activities on behalf of the Trustee encompass a variety of tools,
including portfolio ESG integration, manager research and selection, portfolio E5G metric monitoring and
woting and engagement.

The Trustee takes responsibility for regularly reviewing the approach and stewardship policies of the Fiduciary
Manager to ensure they are aligned with the Trustee’s priorities and objectives. A copy of the Scheme’s SIP has
been provided to the Fidudary Manager, who is expected to follow the Trustee's investment (including
stewardship) policies when providing Fiducdiary Management services.

As part of ongoing monitoring of how the Fidudiary Manager (FM) has exercised the Trustee's stewardship
policy, the Trustee reviewed quarterly FM ESG updates during the Scheme Year, as well as the FM Annual ESG
Report after the Scheme Year-end, before preparing this Implementation Statement. The quarterly ESG
updates allow the Trustee to monitor the ESG characeristics of the Scheme’s portfolio and thereby assess the
Fiduciary Manager’s allocation, management and oversight of the Scheme’s capital. The annual ESG report
details various areas concerning the Fiduciary Manager's ESG integration within the investments and
stewardship activities over the previous calendar year.

The Trustee is satisfied that the expectations outlined in the 5IP have been met, with the Fiduciary Manager
taking the Trustee's stewardship policy and priorities into account as part of its stewardship activities and
manager selection. Examples of how this has been evidenced over 2023, include:

% Exclusions of Global Norms Violators as part of the security selection process. This ensures a closer
alignment of the Scheme’s investments with the Trustee's stewardship priorities, as violators are
generally viewed as causing significant harm to People or Planet.

< [Incorporation of SustainEx™ scoring into the core equity allocation process, in both the initial screening
process and as a constraint at a total portfolio level. SustainEx™ is Schroders’ proprietary tool to

translate sodal and environmental impacts into financial costs.

% Conducting manager research to identify value-adding, climate-aware equity funds to potentially
dllocate some of the Scheme's capital to, subject to further due diligence.

< Approval of a cash fund that offers improved environmental characteristics to the Scheme’s existing
cash fund, with equivalent cost and return track record. After carrying out appropriate due diligence in
early 2024, the Scheme's existing cash assets have now been invested in this fund.

MNuffield Health Pension & Life Assurance Scheme (3)
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4+ Annual assessment of Underlying Investment Managers' ESG ratings against a comprehensive internal
ESG assessment framework. Lower-rated managers are categorised as either Red-Engagement or Red-
Exclusion, reguiring further engagement to improve their rating, or exdusion on the grounds of poor
E5G credentials.

< Reqgular investment and operational due diligence on the Underlying Investment Managers to monitor
voting and engagement policies concerning the S5cheme’s investments.

< Addition of voting and engagement examples to the quarterly ESG reporting provided to the Trustee,
facilitating a more regular review throughout the year of the Underlying Investment Managers’
stewardship activities.

< [ESG integration throughout the partfolio, with Underlying Investment Manager and counterparty
engagement carried out in Growth, Structured Equity, Buy & Maintain and LDI portfolios. Some
examples of the engagements which occurred over 2023 are detailed in a separate Engagement
Report, available upon reguest.

4 Introduction of new ‘impact’ metrics into quarterly reporting, such as Implied Temperature Rise
(measuring the contribution of the Scheme’s investments to global warming) and SustainEx™ scoring,
to facilitate better Trustee oversight of the impacts of the Scheme’s capital on the environment and

soCiety.

Considering the voting statistics and behaviour set out in this Implementation Statement, along with the
engagement activity (detailed in a separate Engagement Report, available upon request) that took place on the
Trustee's behalf during the Scheme Year within the growth asset portfolio, cashflow matching credit portfolio
and the liability hedging portfolio, the Trustee is pleased to report that the Fidudary Manager and the
Underlying Investment Managers have demonstrated high levels of vating and engagement in line with its
stewardship policy.

Specifically, the Trustee noted that:

= Each manager demonstrated high levels of voting rights being acted on, where voting is relevant.

= Where the holdings did not have woting rights attached, the Underlying Investment Managers showed
they carried out a good level of engagement activity with the underlying companies owver the Scheme
Year.

= Challenge to management was demonstrated through votes by the Underlying Investment Managers
against management.

= The Fiduciary Manager has carried out a high level of engagement activities with the Underlying
Investment Managers, focusing on laggards and material allocations.

=  With regard to the DB section, the Fiduciary Manager has also carried out a high level of engagement
with different governing bodies for the Liability Hedging mandate to ensure that the Scheme’s liability
hedging programme not only remained robust during the Gilt Crisis of Autumn 2022 and beyond, but
the Fiduciary Manager also provided inputs to those governing bodies to ensure they continue to
deliver even better outcomes for their clients, including the Scheme.,

Throughout the year, the Trustee has engaged on E5SG issues through the discussion of the ‘ESG Quarterly
Pack' provided by Schroders Solutions at the quarterly Trustee Board Meetings. The ‘ESG Quarterly Pack'
contains information on ESG hot topics, portfolio ESG commentary and climate risk monitoring.

Muffield Health Pension & Life Assurance Scheme (1)
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Given the activities carried out during the 5cheme Year and by preparing this Implementation
Statement, the Trustee believes that it has acted in accordance with the DWP Guidance over the S5cheme
Year.

3. Implementation of the Trustee’s SIP policies during the Scheme Year:
DC Section

In this section, we summarise the most significant activities undertaken in relation to the 5IF by the Trustee, as
amended through the Scheme Year, and in turn describe the actions and decisions taken by the Trustee over
the Scheme Year and the extent to which these align with the beliefs and policies stated within the 5IP.

Policies relating to the Scheme which the Trustee considered the most material in the 5cheme Year

D¢ Section
Policy Trustee actions over the Scheme Year
Investment The Trustee’s policies in relation to the Scheme's investment strategy are set
Strategy out in section 3 of the SIP and covers the following areas:

General Policy: The Trustee makes available an appropriate range of
imvestment options for members, which aim to maximise returns without
taking inappropriate levels of risk.

Investment Objectives: the Trustee recognises that memiers will have
differing investment needs and tolerances for risk, which may change over
time. The Trustee also considers the expected level of inwestment expertise
among members, the likelihood of members seeking professional advice in
respect of their investment choices and the resulting risk of inappropriate
decision-making by members.

Investment Strategy: The Trustee offers a default lifestyling arrangement and
a range of self-directed ‘Seif-5elect’ options. Members can choose to invest
their contributions in one or more of these investment options.

Diversification: The choice of investment options for members is designed to
ensure that members are able to choose investments that are adequately
diversified and suitable for their profile.

Suitability: The Trustee receives advice from the Fdudiary Manager to ensure
that the range of investment options offered to members is suitable. Members
are responsible for choosing which of the Self-5elect funds is most appropriate
or choosing to rely on the default strategy, based on their individual
circumstances.

Active and Passive Management: The Trustee takes advice from their
Advisers on the choice of whether to offer active and/or passive fund options,
which is in part determined by the range of Investment Managers offered by
the Platform Manager. These managers are selected by the Fiduciary Manager.

Review: The Trustee will review, in conjunction with the Investment Advisers,
any investment option offered to members that either underperforms its
benchmark over a significant timeframe or carries a level of risk which may be

Nuffield Health Pension & Life Assurance Scheme (5)
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thought to be unreasonable in the contesxt of the DC Section’s investment
objectives.

During the Scheme year, the Trustee undertook a full investment strateqgy
review, which considered the above objectives and policies in detail. Following
this review, the following changes to the investment strategy were agreed:

Default Strategy

* Increase the expected return profile of strategy, with commensurate
increase in valatility.

Self-select range

* Replace the existing Ethical fund with the BlackRock ACS World ESG
Equity Tracker
* Introduce the H5BC Islamic Global Equity fund.

Additional Veluntary Contributions (*AVCs")

* Consolidate the AVC investments into the existing fund range.

Default The Trustee’s aims and objectives in relation to the default strategy are set out
Investment in section 4 of the 5IP and covers the areas below:
Strategy

The kinds of investment to be held and the balance between different
kinds of investments: The kinds of investments to be held within the default
strateqy are outlined in the 5IA. Each fund within the default strateqgy holds
these assets in varying proportions, depending on their objectives and risk
targets (expressed as a percentage of global equity volatility).

As part of the investment strategy review which was undertaken in 2023, the
balance between different kinds of investment was reviewed in detail. It was
agreed that the asset mix for all three blended funds in the default strateqy
would be amended to ensure the fund’s return objectives continued to be
achievable.

Risks (including the ways in which risks are to be measured and
managed): Outlined in the ‘Risks’ section.

Expected return on investments: The Trustee uses long-term inflation-linked
benchmarks and short-term index-based benchmarks for each fund within the
default strategy. The funds are monitored on a quarterly basis against these
targets, with the assistance of the Fiduciary Manager.

Ower the 12 months to 31/03/2024, the three blended funds within the default
strateqy, Long Term Growth, 5table Growth and Cautious Growth,
outperfarmed their short-term benchmarks.

However, all three funds underperformed their long-term inflation-linked
benchmarks over the five years to 31/03/2024, primarily due to the high levels
of inflation which occurred over 2022 and 2023,

Realisation of investments: Funds used within the default strateqy are
unitised, pooled funds which are dealt daily.

Financially material investment considerations and non-financial matters:
Detailed in the ‘Other Considerations’ section.

Nuffield Health Pension & Life Assurance Scheme (ﬁ)

Page 82



NUFFIELD HEALTH PENSION AND LIFE ASSURANCE SCHEME

Corporate governance and stewardship policy: Detailed in *Other
Considerations’ section.

Strategy The Trustee’s palicies regarding strategy implementation are outlined in

Implementation section 5 of the SIP and are set out below:

Fund Options: The range of funds offered to members is chosen to give
members a diversified range of investments from which they can select
according to their individual circumstances baoth within the default
arrangement and a range of self-directed Self-5elect options. Full details are in
the SIA.

Investment of Contributions: A member's contributions will be invested in
line with their selected choice of funds. Where a member has not made an
active selection, their contributions will be invested in the default fund.

Transitions: The Trustee, in conjunction with its Advisers, will look to mitigate
the potential risks and costs to memibers as a result of any investment
transitions to the best of its ability.

The Trustee is satisfied that these policies were followed during the Scheme
yEar.

Monitering The Trustee’s policies in relation to monitering are outlined in section & of the

5IP and are set out below:

Investment Managers: During the Scheme year, performance of the default
strateqy and self-select funds was monitored quarterly against the agreed
performance objectives.

The Trustee will reqularly review the activities of the Fiduciary Manager to
satisfy themselves that the Fiduciary Manager continues to carry out their work
competently and have the appropriate knowledge and experience to provide
fiduciary management services to the DC Section. Full details are provided in
section 6.1 of the SIP.

Advisers: The Trustee will monitor the advice given by the Advisers on a
regular basis.

Over the Scheme year, the Trustee is satisfied with the performance of the
Fiduciary Manager and Advisers.

Statement of Investment Principles: The Trustes, in conjunction with the
Fiduciary Manager, continues to review the 5IP at least triennially. The next
review will be in 2024.

Trustee Recordkeeping: The Trustee continues to maintain a record of all
investment-related decisions that have been taken, together with the rationale
in each case.

Fees The fee structures for the Scheme are set out in section 7 of the SIP and

outined below; there were no changes to these fee structures over the Scheme
year.

Investment Managers: Fees are charged as a proportion of the size of assets
invested. The charges have been negotiated and will continue to be reviewed
reqularhy.
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Platform Manager: The Platform Manager charges fees as a proportion of the
size of assets invested. The charge is deducted from assets.

Advisers: Fees paid to the Advisers are based as a basis point charge based on
the size of the DC Sedtion’s assets or on fixed fees agreed in advance for
spedfically defined projects.

Value for Members: The Trustee reviews all sources of fees levied an
members’ accounts (including management charges, additional expenses and
platform charges as appropriate) to ensure value for members is present. The
Trustee undertook a value for members assessment during the Scheme year
and concluded that that the fees charged are acceptable and provide good
value for members.

Risks The Trustee recognises a number of key risks to themselves and to the
members of the DC Section, which are set out in section & of the SIP.

During the Scheme year, the Trustee undertook a full investment strateqy
review with particular focus on the underlying asset allocation of the default
strategy in response to changing market conditions, to ensure that these risks
are mitigated as far as possible.

Additionally, the Trustee continues to identify and assess the impact of any risk,
the controls in place to manage the risk, and review both the individual risks
and the effectiveness of the risk management process.

The Trustee continues to keep these risks and how they are managed under
regular review.

Gthe.r ) Other Considerations are setin section 9 of the 5IP and cover the following
Considerations policies:

Corporate Governance and Stewardship

* The Trustee and Fiduciary Manager have agreed, and continue to
maintain, formal agreements setting out the scope of the Fidudary
Manager's activities, charging basis and other relevant matters.

*  The Investment Manager manages assets directly on behalf of the
Trustee as well as having delegated authority to appoint, monitor and
change the Underlying Managers.

* The Trustee periodically reviews the overall value-for-money of using
Schroders Solutions, and information in relation to costs assodiated
with investing is included in the quarterly monitoring report.

+ Because the Scheme's investments are made primarily via pooled
investment funds via the Platform Manager, direct control of engaging
with companies that issues these securities is delegated to the
Underlying Managers.

* The Trustee has delegated responsibility to the Platform Manager for
monitoring and voting on dedisions relating to the pooled funds where
the Platform Manager has voting rights. The Platform Manager has in
place a voting policy in respect of general meetings of a pooled fund.

« 5Some of the Scheme’s investments may be held via instruments that
the Platform Manager does not hold woting rights for, such as
exchange traded funds (“ETFs"). For such holdings, the Trustee has
delegated responsibility for monitoring and voting on decisions
relating to the holdings to the Fiduciary Manager. The Fiduciary
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Given the activities carried out during the 5cheme Year and by preparing this Implementation
Statement, the Trustee believes that it has acted in accordance with the DWP Guidance over the S5cheme
Year.

3. Implementation of the Trustee’s SIP policies during the Scheme Year:
DC Section

In this section, we summarise the most significant activities undertaken in relation to the 5IF by the Trustee, as
amended through the Scheme Year, and in turn describe the actions and decisions taken by the Trustee over
the Scheme Year and the extent to which these align with the beliefs and policies stated within the 5IP.

Policies relating to the Scheme which the Trustee considered the most material in the 5cheme Year

D¢ Section
Policy Trustee actions over the Scheme Year
Investment The Trustee’s policies in relation to the Scheme's investment strategy are set
Strategy out in section 3 of the SIP and covers the following areas:

General Policy: The Trustee makes available an appropriate range of
imvestment options for members, which aim to maximise returns without
taking inappropriate levels of risk.

Investment Objectives: the Trustee recognises that memiers will have
differing investment needs and tolerances for risk, which may change over
time. The Trustee also considers the expected level of inwestment expertise
among members, the likelihood of members seeking professional advice in
respect of their investment choices and the resulting risk of inappropriate
decision-making by members.

Investment Strategy: The Trustee offers a default lifestyling arrangement and
a range of self-directed ‘Seif-5elect’ options. Members can choose to invest
their contributions in one or more of these investment options.

Diversification: The choice of investment options for members is designed to
ensure that members are able to choose investments that are adequately
diversified and suitable for their profile.

Suitability: The Trustee receives advice from the Fdudiary Manager to ensure
that the range of investment options offered to members is suitable. Members
are responsible for choosing which of the Self-5elect funds is most appropriate
or choosing to rely on the default strategy, based on their individual
circumstances.

Active and Passive Management: The Trustee takes advice from their
Advisers on the choice of whether to offer active and/or passive fund options,
which is in part determined by the range of Investment Managers offered by
the Platform Manager. These managers are selected by the Fiduciary Manager.

Review: The Trustee will review, in conjunction with the Investment Advisers,
any investment option offered to members that either underperforms its
benchmark over a significant timeframe or carries a level of risk which may be
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4. Voting During the Scheme Year

The Trustee has delegated responsibility for voting in relation to the DB and DC sections to the Fidudary
Manager and Underlying Investment Managers. Most voting rights associated with the Scheme’s investments
pertain to the underlying securities within the pooled funds managed by the Underlying Investment Managers.
In a general meeting of a company issuing these securities, the Underlying Investment Managers exercise
their voting rights according to their own policies, which the Fiduciary Manager may hawve influenced.

The pooled funds themselves often confer certain rights around voting or policies. These rights are exercised
by the Fidudary Manager on behalf of the Trustee, in line with the Trustee’s stewardship policy.

DB Section
Voting by the Fiduciary Manager

Ower the year to 31 March 2024, regarding clients’ pooled fund investments', the Fiduciary Manager voted on
90 resolutions across 16 meetings. The Fiduciary Manager voted against management on 5 resolution (5.6% of
total resolutions) and abstained on 327 resolutions (35.6% of the total resolutions). The voting topics covered a
range of areas, including executive board composition, investment management processes, fund
documentation, auditor tenure and fund costs.

Voting by the Underlying Investment Managers
Maost Significant Votes

The following criteria must be met for a vote to be considered “significant™:

1. Must relate to the BNY Mellon (Schroders Solutions) Global Equity Fund;
2 Must be defined as significant by the Fiduciary Manager; and
i Must relate to the Trustee’s three stewardship priority themes.

The BNY Mellon (Schroders Solutions) Global Equity Fund constitutes more than 25% of the Scheme's
Growth Asset portfolio and thus constitutes the majority of the 5cheme’s investments in equity assets - with
equity being the main asset class that holds vating rights. Additionally, within the Scheme’'s Growth Asset
portfolio, this is the only fund for which the Fiduciary Manager has responsibility over security selection. For
these reasons, the woting activity associated with the securities in this fund holds particularly significant for the
Scheme. From 1 January 2024, the proxy voting for this fund moved to Schroders’ central ESG team which will
ensure the voting palicy going forward is guided by Schroders’ Engagement Blueprint and therefore aligns
with the Trustee's stewardship priorities.

Of the votes that satisfy these criteria, the Trustee has selected one vote relating to each of the priority themes
that it deems most material to the long-term value of the investments. These votes are hereby defined as
“most significant votes®, and as per DWP guidance, the Trustee has communicated this definition of “most
significant wotes” to the Fiduciary Manager. All of the most significant votes over this Scheme Year have been
reported below.

CLIMATE CHANGE - At the annual PACCAR Inc meeting on 25 April 2023, BNY Mellon voted in fovour of the
shareholder proposal for the Board of Directors to annually ssue g report descoribing how the company’s
lfobbying activities align with the goal of the Paris Agreement. This vote was considered “most significant™ as
it focuses on climote-related topics and the manager believes PACCAR is not transparent in disclosing their

! The voting statistics provided pertain to the Fiduciary Manager's Model Growth portfolioc and may not fully reflect the pooled fund
investments held by the scheme.

: The Fiduciary Manager abstained from voting on these resolutions due to the presence of share blocking. If the Manager were to

wvite on a position, they would then be blocked from selling positions in the security from the voting deadline date until cne day
post meeting and, in the absence of an instruction from Investors, it is Schroders® policy to retain liquidity of the imeestment.
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activities in this area. This vote foiled, and Meilon will continue to engoge with PACCAR and encourage them
to disclose more information on lobbying generally, and specifically reloted to cdimate.

NATURAL CAPITAL & BIODIVERSITY - On 20 june 2023, BNY Melion voted against @ shareholder proposal
for General Mators Company ta report on setting sustainable sourcing targers. Mellon’s rationale for voting
against this proposal was due to their belief that the company has numeraus existing inftiatives addressing
the items contained in the proposal, as well as top cfass disclosure on other sustainable sourcng dato. This
vote is considered “most significant” by the Trustee, as it focuses on the natural copital and biodiversity
stewardship priority and the manager cansiders it to be significant since the company are already providing
sufficient information in this area. The vote failed, and Melflon intend to continue engagement with Generaol
Maotors to ensure that alfl disclosures are kept up to date and are focused on material concerns to the
company and their lang-term volue.

HUMAN RIGHTS - At the MNike Inc, shareholder meeting on 1.2 September 2023, BNY Mellon voted ogainst o
shareholder proposal for the company ta repart on the effectiveness of supply chain management on equity
goais and human rights commitments. BNY Mellon voted ogainst the proposal as they believe the company's
detailed disclosures olready address the ask of the shareholder proposal and support of the proposal would
not enhance the long-term shareholder value of the company as it would waste time and resources on
information already provided. This vote refating to the Human Rights stewardship priority failed. Melion will
continue to engage with Nike and encourage the company to maintain their disclosures in the current
detailed manner they are.

Summary Voting Statistics

The Fiduciary Manager uses c. 30 Underlying Managers; however, only the S5cheme’s equity and some
alternative (hedge fund) holdings invest in assets with voting rights attached. Below are the voting statistics
over the 12 months to 31 March 2024 for the most material, active funds held on behalf of the Trustee that had
voting rights during the period.

F55A
BNYM Morant Wright
Equity Funds Global Equity Fuji Yield All China Fund
Fund Japanese Fund (1 Nov 23 -31
Mar 24)
Total meetings eligible to vote 943 61 55
Total resolutions eligible to vote 11,918 764 139

Of resolutions eligible to vote, % of

. 9% 100%: 100%
resolutions voted on
Of voted resolutions, % vote with
93% B 96%
management
Of voted resolutions, % vote against . .,
I 16% 4%
management
Of voted resolutions, % abstained 1% 0% 0%
Of voted resolutions, % vote contrary
to the recommendation of proxy L MjA 9%

adviser (if applicable)

MNote:
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BMYM, NinetyOne and Morgan Stanley use Institutional Shareholder Services, 155", for proxy voting
services. BNYM also utilises Glass Lewis for research. The voting statistics provided may slightly differ
depending on the exact composition the Scheme holds.

EMYM have included votes withheld in votes abstained (in order to be in line with the PLSA template which
other managers have used), although there are differences berween votes withheld and votes abstained.

Figures may not total 100% due to a variety of reasons, such as lack of management recommendation,
scenarios where an agenda has been split voted, multiple ballots for the same meeting were voted
different ways, or a vote of “Abstain® is also considered a vote against management.

A new equity fund, FS5A All China, held at the Scheme Year-end, was intreduced into the Growth portfolio
in Movernber 2023, Due to the Scheme’s limited investment peried in this fund during this Scheme Year,
the Trustee has elected to not include the 12-manith voting statistics for this fund, and only report on the
activity over the months invested.

Alternative Funds Lumyna Marshall
Lumyna Marshall S — Lumyna Marshall

ISR Environmental Syst Wa-tc_e -A.I h North Rock Fund
Focus (Market ystemarie Jphs

Fund Meutral) Fund Fund

(Market Neutral)

un
b |

Total meetings eligible tovote  pgrg not provided  Daro not provided  Dato not provided

Total resolutions eligible to

5535 2733 SB17 Data not provided
wote
Of resolutions eligible to vote,
N 100% 100% 100% 100%
% of resolutions voted on
Of voted resolutions, % vote ;
. T9% 63% B1% 100%
with management
Of voted resolutions, % vote
’ 1% % 1% 0%
against management
Of voted resolutions, % .
: 10% 29% B Ik
abstained
Of voted resolutions, % vote
contrary to the
B 5% B 05

recommendation of proxy
adviser (if applicable)
Note:
The voting statistics provided may slightly differ depending on the exact composition the Scheme holds.

Lumyna Marshall Wace and Morth Rock use Glass Lewis for proxy voting services.

Lumyna Marshall Wace have included votes withheld in votes abstained (in order to be in line with the
PLSA template which other managers have used), although there are differences between votes withheld
and votes abstained.

Figures have been rounded but may not total 100% due to a variety of reasons, such as lack of
management recommendation, scenarios w1'1erh an agenda has been split voted, multiple ballots for the
same meeting were voted different ways, or a vote of "Abstain” is also considered a vote against
management.

Morth Rock voted all resolutions with management or with the recommendations of the proxy advisory
SErvice.
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Voting statistics have not been reported for one of the Underlying Investment Managers of the Scheme’s

alternative asset allocation, as they did not respond to the stewardship data request from the Fiduciary

Manager. Following engagement with the Fidudary Manager, this Underlying Investment manager has agreed
to provide voting statistics for the Trustee to review going forward. Unfortunately, the voting data for the 12
manths to 31 March 2024 was not received from this manager prior to the publication of this Implementation
Statement. The Fdudary Manager will continue to engage with this manager on behalf of the Trustee to

request this data.

For the DB section, the Trustee is satisfied that the voting and engagement activities undertaken by
both the Fiduciary Manager and the Underlying Investment Managers align with the stewardship

priorities the Trustee has determined during the 5cheme Year, hence the Trustee believe it has
satisfactorily implemented the Stewardship Policy stated in the 5cheme’s 5IP.

DC Section

Veoting by the Underlying Investment Managers

Most Significant Votes

The following criteria must be met for a vote to be considered “significant™:

1. Must relate to the BNY Mellon (Schroders Solutions) Global Equity Fund;
2 Must be defined as significant by the Fiduciary Manager; and
a Must relate to the Trustee's three stewardship priority themes of Climate Change, Matural Capital and

Biodiversity and Human Rights.

Please see the DB section above for further details of the significant votes related to the BNY Mellon
(Schroders Solutions) Glebal Equity Fund.

Summary of veting statistics - of underlying Equity managers

The Fiduciary Manager uses ¢ 13 Underlying Managers; however, the equity holdings are the only asset class
with voting rights. The voting statistics set out below for the most material equity funds (fund weighting above
2.5% in amy of the Long Term Growth, Stable Growth or Cautious Growth blends as at 31/03/2024) held on behalf
of the Trustee that had voting rights during the period.

to the recommiendation of your
proxy adviser? (if applicable)

BMYM Global | Legal & General | DWS - Xtrackers | Vanguard 5&P iShares
Equity Fund World Equity S&P 500 UCITS 500 UCITS ETF  [(BlackRock) Core
Index - GEP ETF GEF Hedged MS5CI World
Currency Hedged Aggregate
'Ia'::utal meetings eligible to vote 943 2882 481 504 1521
Total Iueti ligible t
T 11,918 37,017 6,577 7,203 72,21
volke on
% of rr:s,crluuuns did yc-u .'.rule . 100% g9, gam g%,
on for which you were eligible?
% voted with management 93% 79% 56% 995, 95%
% vote against management 7% 21% 6% 0% 4%
% abstained 1% 0% 1% 0% 0%
% of resolutions, on which you
did wote, did it [
el vioke, SIS you vate sentrary 3% 16% Mot available 0% 0%
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Motes:

«  BNYM, LGIM, DWS (XTrackers), Vanguard and BlackRock use Institutional Shareholder Services, “1557,
for proxy voting services.

* The voting statistics provided may slightly differ depending on the exact composition the Scheme
holds.

*  BNYM have included votes abstained (in order to be in line with the PLSA template which other
managers have used), although there are differences between votes withheld and votes abstained.

+  Figures may mot total 100% due to a variety of reasons, such as lack of management recommendation,
scenarios where an agenda has been split voted, multiple ballots for the same meeting were voted
different ways, or a vote of “Abstain” is also considered a vote against management.

For the DC section, the Trustee is satisfied that the voting and engagement activities undertaken by
both Fiduciary Manager and the Underlying Investment Managers align with the stewardship pricrities
the Trustee has determined during the 5cheme Year, hence the Trustee believes it has satisfactorily
implemented the Stewardship Policy stated in the Scheme’s SIP.
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Appendix 1 — ESG, Voting and Engagement Policies

Links to the voting and responsible investment policies for both the Fiduciary Manager and Underlying
Investment Managers of the Scheme’s actively managed holdings can be found here:

Investment Manager & Underlying
Investment Manager

Voting & Engagement Policy

schroders-esg-policy. pdf

Schroders Solutions htrps:/fwww.schroders.comfen/sysglobalassets/about-
us/schroders-engagement-blueprint-2022-1.pdf

https://werw.mellon.comfcontent/dam /mellondotcom/pdf/di

Bank of New York Mellon

sclgsures)/proxy-voting-guidelines-mellon. pdf

hitps: //www.morantwright co.uk/sites/default/files/policies/

Y] Wrigh
orant wngnt voting policy 2023 pdf
https:/www scor-ip.com/sites/defaultfiles/2023-
SCOR 05/SCOR P Shareholder¥d0encgzement3;dOpolicy EN 0520

23 pdf

) hittps.//www_troweprice_.com/content/dam/trowecorp/Pdfs/e
T Rowe Price

Meuberger Berman hitps:/fwww.nb com/en/global/esg/engagement

CBRE Global ESG policy:_https:/fwww_cbreim.com/-

CBRE /media/project/cbre/bussectors/cbreim/home/about-
us/sustainability/ cbreim-global-esg-policy. pdf

Insight

BlackRock Investment Stewardship | BlackRock

Legal and General Investment stewardship & governance | LGIM Institutional

D'WS (Xtrackers) Reports, Policies, Frameworks [dws.com)

Vanguard Investment Stewardship reports and policies | Vanguard
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